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PREFACE

My c a re e r  in graduate school has followed a path that 

began with a surefooted courage to say what I felt was right 

about almost anything, to a humbled posture where I carefully 

offer only what I feel can be adequately justified.

This paper, however, offers a stance somewhere 

between those two extrem es. I have offered a view point that I 

have not run across  in the writing of o thers, but one which 

seems to be a looming possibility  for the explanation of certa in  

i phenomena.

I have purposely handled this possib ility  as a "notion," 

le s t  it be m istaken for a theory. Theory building is an arduous 

task . The motivation for theory-building is notably often sparked 

by the potentiality of a "notion," A notion, however, m ust f ir s t  

be conceptualized.

This thesis  offers the fram ework and background for 

|such a conceptualization.
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FOREWARD

Women are  discrim inated  against in the field of political 

science. They m ust a s s e r t  them selves as m ore than competent 

in the field, m ust often accept lower than average paychecks, 

le ss  than prestigious appointments, and hence fewer job offers.

The explanation for these  phenomena reaches across  many boun- 

derie s , including societal p re s s u re s ,  psychological responses, 

and tradition . The scope of this paper outlines a few of the 

a reas  m ost pertinent in explaining why women a re  discrim inated  

against in political science, how they a re  d iscrim inated  against, 

and what can be done about it.

The woman in political science has much in common 

with every professional woman, the re fo re  women with professional 

c a re e rs  a re  surveyed in chapter 1. Also, problem s specific to
t

the field of political science a re  outlined and a c r it ica l  review of 

the Converse and Converse a r tic le  - one of the m ore com prehen­

sive papers thus fa r  done on the subject of women in political 

sc ience-is  included.

To explore the feelings of the women in the field re -

vi
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garding perceived discrim ination, a questionnaire was mailed, the 

| details and organization of which appear in chapter . II. The m ore 

interesting resu lts  a re  also trea ted  with accompanying hypotheses 

in this chapter.

A h is to rica l overview of some of the problems encoun­

te red  by women in o ther a reas  of political involvement broadens 

the perspective and helps explain some contem porary policies 

towards women, there fo re  chapter III includes a b rief  survey of 

women and th e ir  involvement in politics. The relationship between 

a female and the  department of political science, what a woman 

can do about it, and some suggestions for substantive alternatives 

to the usual ’’w arfa re1' methods of ending discrim ination by leg i­

slation a re  issues that a re  dealt with in the rem ainder of chapter

III.

The original intent of this paper was to provide a 

survey of the l i te ra tu re  and the attitudes of women in political 

science about the status of women in political science. As my 

enquiry p rog ressed , however, it became evident that the d is ­

crim inatory  p rocess  in academia may be based on more than 

just prejudice, but also on fundamental learning processes  and 

procedures. D iscrepancies here  may make an alliance between 

'male and female modes of thinking often uncomfortable, if not

v i i
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t ru ly  incompatible. Indications of this dichotomy a re  pointed out 

in the context of this paper, and the reader  is urged to consider 

th e ir  implications.

v i i i
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I

!

CHAPTER I j
i

I
THE CAREER WOMAN

i

Sometimes in high-school, sometimes in college, and !
i

som etim es much la te r  in life , a woman may decide she wants to
i

em bark on a ca ree r .  She learns  soon that this requires stamina, !
i

poise, and most often, a belief in what she is doing. Sometimes, I

i
though, this is not enough. She may find she is repeatedly o v e r­

looked at job placement tim e, in favor of a m ale.

R esearch  studies have shown that the person  whose ;

pattern  of in terests  agrees with those typical of people in a c e r -  j 

ta in occupation is likely to find satisfaction in that occupation.  ̂

Thus an im portant c r i te r ion  when a person  applies for a p a rticu la r  

job is personal choice - the person  has f ir s t  chosen that job field. ! 

However, hiring p rac tices  have shown that all fields do not h ire
i

both sexes. Men and women simply a re  not provided with an j

equal opportunity to choose c a re e r  fields. ,

R estrictions on open-minded c a re e r  choice is reflected  j
i

not only by social norms and role expectancies, but by the law j

as well, in such forms as the so-called  protective labor laws

1
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which place res tr ic tions  on hours, ra tes  and nighttime employment,

2
ithus "protecting" women from  employment in certa in  fields,
!

It is often argued that a field rem ains predominantly

m ale because women simply do not choose to enter that c a re e r

field. Mechanical engineering is the c lass ic  example here  where

graduate female enrollment in the United States in 1971 totaled 

3one p e r  cent. Even if we draw the f i r s t  important conclusion,

that women a re  socialized throughout th e ir  lives to "choose" only

certa in  p rofessions, we still must contend with the fact that

should a woman choose a male dominated field, not only a re

employment* opportunities lim ited (if not non-existant) but once

having secured a job, she m ust cope with the continuing b a r r ie rs

that a r ise  purely  because of sex.

Two high-pay job a reas  where women a re  still b a rred

from  employment in many cases a re  the a irlines and radio. In

June 1973 United Airlines and five affiliated unions were charged

by the U.S. Department of Justice with discrim ination  against

blacks and women in employment p rac tices .  The suit alleges

that United traditionally  assigns white m ales to jobs which offer

good training and promotion opportunities and that the a ir l in e ’s

tra n s fe r  and promotion policies perpetuate these d iscrim inatory  

4
assignm ents. F o r  example, of the approxim ately seven-hundred

2
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women licensed to fly as airline  tran sp o rt  pilots, only th ree  are

I gainfully employed by a irlines  and each one is the token woman
!

: in h er  company.

The Washington D .C. affiliate of NBC (WRC-TV) is also

faced with a suit, this one filed by a coalition of ten  women's

rights organizations and the F edera l Communications Commission.

Their b rie f  charges WRC with sex discrim ination and asks the

FCC to deny the renewal of WRC's license on the grounds that it

5
the re fo re  does not operate in the public in terest. These a re

just isolated examples among many.

6
As K irs ten  Amundsen has pointed out "at le a s t  one half 

of A m erican women have to and do work outside the home for the 

/ la rg e r  portion of th e ir  l iv e s ."  And yet the two m ost often cited 

form s of work for a women a re  "domestic help" and " s e c re ta ry ."  

Why is it women work in these  lim ited capacities, with very little  

chance for advancement, higher sa la r ie s , or personal achievement, 

while men outnumber women in almost every professional field?

Perhaps the dilemm a begins before job considerations 

do - -  in school, for instance. Do counselors bias th e ir  encour­

agement? Does the male advisor, for example, who (perhaps 

' subconsciously) harbors  the myth of the w ife/m other/hom em aker 

female recommend m ore  men for scholarships than women? Or

3
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is the close protege relationship that is often found between m ale 

I p ro fesso rs  and m ale students avoided with female students due to 

a fear of sexual involvement or allusions to it? These questions 

have yet to be answered.

People generally pursue the c a re e r  (or "role") in which

7they feel the re  is a chance for success. Not many fight against 

the acknowledged superio r judgement o r p re s su re  of th e ir  school 

advisors, paren ts , o r  society 's  ingrained lim itations. When, 

however, advice to a young person  is biased and lim its  personal 

growth, a vicious cycle is sustained. Society continues a p rac tice  

and form  that is hard  to b reak  o r change.

One th ird  of all the women in the world a re  both home- 

8■ m akers  and w orkers. Why has it not been until recently  that 

women have recognized th e ir  own ability to overcome the b a r r ie r s  

of the working world? Fifty years ago the re  were no phones, 

m ail was slow, and communication over distances difficult. Today 

rapid communication has enabled women to compare notes. It is

not easy for a female to a s se r t  h e rse lf  alone against a m an 's  

world, yet knowing that h e r  com patriots stand behind h e r  makes 

; all the diff e r  enc e.

9
Simone De Beauvoir, in describing the advancement of 

women workers in F rance , points out that according to a study

4
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j made in the 1890's, women received only one-half of the pay a

i
I man did for a day's work equal to that of a man. It was not |

until women recognized and had been integrated into the life of j

trade-un ion ism  that they have been able to defend th e ir  own j

in te res ts . Trade unions provided the F rench  women with an !
i

organized, m ilitant atm osphere for plea bargaining, but it was 

this strategy that provoked pay inc reases . Must women collabor- i
i

ate as sort of a rm ies  against men? j

I
Some m ilitant women feel they must. The "radical

10 'fem in is ts ,"  as described  by Cellestine W are in Woman P ow er, j 

feel that "women, as they exist in society a re  crea tu res  of men. " :
I

Their cause is a political issue and th e ir  means are  m arches, '
j
i

campaigns such as WRAP (Women's Radical Action Project) and j
i

"fighting the battle. " j

In contrast, some freedom  lead e rs ,  such as Eleanor

i
Roosevelt in the 1930's suggest men a re  as supportive as women i

i1 1
in encouraging equal rights, status and opportunities. In h e r  ,

12 iessay, "Working in a Man's W orld ," Roslyn S. Willett s tates |
!

as her intention the suggestion of fruitful ways for men and j

women to work together. Her approach suggests: f i r s t ,  "m ash

the m y th s ,"  then b reak  the b a r r ie r s .  What a re  the myths? j
i
|

"That women cannot rea lly  do big jobs, that women a re  not c rea -  I

5
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tive , and that women in offices, government, and industry should 

hold jobs c losest to housekeeping and a wife's duties. "
i

Do these myths explain why women a re  offered and |
|

accept low pay? Why do capable, educated women accept dead- !

i
end office-wife types of jobs? And why do women who work full- i

j
tim e also often do v irtually  all the house-work and child care  w ith . 

l i ttle  complaint in a family where a husband is also p resen t?  !
I

Only recently  have alternative s trategies been considered. G overn-1

ment employment agencies, day-care  centers , women’s groups 'r

1 3 .(such as NOW, WEAL, and WLM), and inspired young women j
i

have all been working to lay the foundation for a renaissance  of i
!

today’s professional woman. [
I

The Spokeswoman, fo r example, is an independent 

monthly new sletter of women’s news that reports  on recent anti- j

i

discrim ination suits, employment opportunities, women's business 

ventures (such as the proposed Woman's Banks), conferences, 

religion and media, as well as listing cu rren t books and publica­

tions on women. The Fem in is t Book Club offers hardbound and j
i

paperbacks, as well as prin ts  and posters  by women a r t i s ts  at j
i

discounts up to forty p er  cent. And recently  a new sletter has |

been initiated by the National Women’s Political Caucus called j
i

"Win With Women" which sum m erizes the p rog ress  of political 1
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\ campaigns by women acro ss  the nation. The rising tide of 

i communications among women indicate that the subjection that 

women have faced for so long will be challenged m ore and m ore 

by groups ra th e r  than just by women alone.

Women in Political Science

D iscrim ination based on sex exists within the field of

political science m ost m arkedly in initial placement of graduates,

15annual income, and the promotion p ro g ress  of women. These 

facts have been well validated and documented by several sources' I

which show that the g rea tes t evidence of, as well as the most

16varied form s of, d iscrim ination occur within the university.

The m ost often cited, and perhaps the most obvious,
!

fo rm  of discrim ination occurs in job consideration. Women feel 

the p re s s u re  and men acknowledge its existence. The very  fact 

that many universities  have only one or two women on the faculty, 

and that many m ore have none, shows that somewhere th e re  is a 

gap in the credible academic status of.women.

Je ss ie  B ernard  lis ts  severa l of the c r i te r ia  used in 

academic job placement, and examines the subtlties of each aspect 

in which d iscrim ination against women is evident. MWhatever the 

theory  may be, the re  is in p rac tice  no question that academic

17
competition d iscrim inates  against the best women candidates."

7
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1 8Converse and Converse found through th e ir  question-
I

naire  that the most cases of d iscrim ination reported  (anticipated j

!

and actual) occurred  in the a rea  of job consideration, and the !

19 iDistaff Papers  give a vindicating account of these p rac tices . j

I

Persona l s tories of outright d iscrim ination  a re  the j
I

vented wraths of women who have found that within "Affirmative
|

Action Committees" th e ir  long suppressed encounters with in- i
I
I

justice can be appealed to sympathetic e a rs .  Many women within j

i
political science have taken advantage of these  committees to |

organize and sort out the areas  which prove to be hot-spots of |
i

academic equality.

In just what a reas  have women in political science been j
I
i

discrim inated  against? What a re  the causes? What a re  the j
I

solutions? These, and questions like these , have been asked 

before.
!

I
A Critical Review 

Converse and Converse recognized the apparent dis- 

crepencies between men and women in the field of political
Ii

20 Iscience and attempted to study these problem s. Most often j

I
i

th e ir  study concerned itse lf  with em pirical evidence of d isc r im - 1
I

ination, ra th e r  than hypothetical causes ô r cu res , although they 

acknowledge that such solutions have been reviewed by Jewel
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P r e s t a g e .

The foundation of th e ir  a r t ic le  is the fact that "women
i

2 2show much m ore m arked ra tes  of a ttrition  than men. " T heir 

questionnaire contained a la rge  battery  of items concerning p e r ­

ceived d iscrim ination  based on the simple assumption that if sex- 

specific discouragement to women was concentrated in certa in

aspects of c a re e r  development, it should come through c learly  as

23a rela tive m a tte r  in such item s.

These eight items included: job consideration, teaching

appointments, sa lary , promotion, tenure , initial rank, decision­

making and fringe benefits.

Converse and Converse suggested that the best o p e ra ­

tional methods for this study would have been to t rac e  cohorts 

longtudinally through the c a re e r  ladder, but deemed this approach 

not feasible because of the long -te rm  high cost and hence un­

prac tica l im plications. Another alternative, studying those women 

who sta rted  out with good intentions to pursue the field but opted 

for other c a re e rs  of lifestyles^ was also deemed as unwieldy since 

no satisfac tory  sampling pool could be organized.

Ultimately, the only sampling fram e that could be 

rea lis tica lly  assem bled involved the set of post-graduate women 

in terested  enough in political science to maintain m em bership  in

9
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1 24the Political Science Association. The obvious problem  with

jthis c ro ss -sec tio n  is that it could be biased  in the sense that 

these women may be m ore active than o ther women in the field, 

i . e . ,  they may have m ore concerned attitudes, and perhaps only 

rep resen t the m ore academic women in the field ra th e r  than a 

tru e  sample of the population as a whole of women in political 

science.

The authors fu rther state that if sex-specific  dis- 

, couragement (for instance, discouraging women from  entering or 

staying in male dominated fields), is concentrated in certa in  

aspects of c a ree rs  development it should come through c learly  as 

a re la tive  m a tte r  to the question asked. With this in mind they 

reported  academic appointment as the domain in which d isc r im ­

ination was m ost prevalent.

Converse and Converse also noted a "generation gap" 

in the responses made by th e ir  four samples (male p ro fesso rs ,  

female p ro fesso rs ,  male and female graduate students) which 

indicated different degrees of perception of discrim ination. 

Graduate students a re  m ore likely to perceive  discrim ination 

along sex lines than th e ir  post-graduate  e lders .

Converse and Converse describes the female graduate 

student’s perception of anticipated discrim ination as "overgenera l-

10
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jized, " suggesting that is is exaggerated;
I
|
j . . .w h e n  a woman presen ts  some intellectual 'fait
j accompli' such as a m anuscrip t, it is likely that most
! males will examine it against universal c r i te r ia .  ^
I
■ But a re  these  not universal male c r i te r ia?  Standards
I

| and norm s of excellence have been p ar t of the academic exper­

ie n c e  and from  Socrates and Plato on these  c r i te r ia  have been 

’m ade, for the m ost p a rt ,  by men. If men had been the t r a -
t

ditional domesticated child guardian, as they were in the now

26j la rg e ly  extinct Amazon socie ties , and un iversities  had been

| initiated by women, would the ivy-covered walls imbibe m ore

J  "feminine" c r i te r ia  of excellance in the academic pursu it, such

27as the strength of poetic nuances, for example? Or perhapsI
' 28 ‘an emphasis on scholarly  reconciliation ra th e r  than argument?
I

Rather than confronting the substantive base of d is-
i

;crim ination which may be rooted in rationality , Converse and
i

!Converse have m easured  the symptoms. They point out that

I although receiving m ore academic honors than men (twenty-one
I

p er  cent of the women were Phi Beta Kappa com pared with eight
i

p er  cent of the men), fewer women (seventy-six  p e r  cent) were 

accepted to schools of th e ir  choice than men (eighty-one p er  cent). 

They also point out women receive lower sa la r ies  than th e ir  male
i

I counterparts - an annual gross of nearly  $17, 000 for men com-
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pared  with $10, 500 for women, le ss  than five-eighths as much. 

Discounting those men and women who work p a r t  tim e brings the 

averages c loser  ($16, 650 for men and $11, 820 for women) but the 

discrepancy is still c lear. Other factors  including le s s e r  degree 

completion and slower re se a rc h  productivity account for a signi­

ficant portion of the income differences. Even adjusting for these 

variab les , however,

. . . t h e r e  rem ains an income decrem ent for females
rela tive  to m ales who a re  com parable to them in a

29wide range of rega rds . 7

One of the m ore  provocative points resulting from  this 

d iscussion is "the amount of published works. " If this can be 

regarded  as a standard  for p ro fessionalism  within the field, what 

does the fact that men publish twice as much reflect (other than 

m a ri ta l  s tatus, which Converse and Converse point out)? They 

suggest that unm arried  women without dependents do not have the 

economic motivation to compete while m a rr ie d  women do not have 

the tim e.

Converse and Converse conclude another p r im ary

assumption is obvious; women a re  downgraded at initial placement,

there fo re  have heavy teaching responsibilities and hence le ss  re -  

30search  tim e. This may reflect why women express lower 

levels of satisfaction with th e ir  f i r s t  jobs. Indicative of this is

12
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that a full th ird  of the women with doctorates (compared to eight 

p e r  cent of the men) had only p a r t- t im e  jobs at the onset. Con­

verse  and Converse suggest that lim ited  contact with the field 

could contribute to the sparse  re se a rc h  output by women in the 

e a r l ie r  professional years . However, women do show a spurt of 

production in la te r  years . Converse and Converse suggest two 

reasons for this increase  in productivity: 1) both males and 

fem ales receive a reduction in teaching load as they advance in 

rank and professional experience. While older m ales a re  drawn 

off into adm inistrative activity (which may signify a fu rther  form

of d iscrim ination against women), women seem  to profit in re la -

31
tive re se a rc h  productivity. 2) The women who drop out of the

profession  early  because of unfavorable early  job p lacem ents,

sense a lack of p rom ise  for c a re e r  growth, o r  other fac to rs ,

change the population. Older survivors tend to show higher ra tes

32
of productivity partly  because of "composition effects. "

Converse and Converse Summarize this d iscussion and 

th e ir  a r tic le  by noting that perceptions of discrim ination  seem  

la rge ly  indicative of the rea l thing, and that the trans itio n  from  

"student status to adult teaching roles is not a p leasant exper-

33lence for most women."

T heir study seem s to end ra th e r  abruptly on this dis-

13
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couraging note, with no indication of where women graduate s tu ­

dents a re  eventually placed, if at all. Also, th e re  a re  no indi­

cations as to exactly what a re  "perceptions of discrim ination, " 

and on what grounds they might be based. The norm ative ques­

tion of "perceptions of d iscrim ination" and the p r im ary  sources 

of discrim ination  a re  addressed  in this paper. The f i r s t  issue, 

"where have graduate women been p laced ?" , and the coro llary  

questions of type of placement, ti tle , length of committment, and

sa la ry  have been addressed  in an em pirica lly  succinct a r t ic le  by

34Judith Stiehm and Ruth Scott. In a study of ten political science 

departm ents for the years  1966-1971* they show that men a re  m ore 

likely to be placed after th e ir  p re lim in ary  exams than women. 

While th ir teen  p e r  cent of the men were not placed at all, th ir ty  

p e r  cent of the women were not placed. They also showed that 

men were m ore likely to receive th ree  y ear contracts and women 

to receive one year contracts . They also show that only one 

woman received a tenure  t ra c k  appointment at an elite university  

and that that occurred  im m ediately after HEW began its p rac tice  

of holding up federa l funds for the purpose of ending d iscrim i- '

nation against women.

The authors suggest severa l factors which might con­

tribute to de facto (as opposed to latent) d iscrim ination against

14
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women. One is that women's placement is affected by employ- j
: | 
; ment opportunities fo r th e ir  spouses, with the resu lts  that a j

woman's placement s tra tegy  is not one based on optimizing her I

35 iown c a re e r  but one based on maximizing two c a re e rs .  A  '

\

f
second reason is based on the importance of sponsorship or pa- |

tronage in the placement p rocess . It may well be that senior j
i
i

p ro fesso rs  (virtually all of whom are  male) find it em barrass ing  j

or awkward to estab lish  close relationships with female graduate ;
1 I
, students or to ardently  promote them  with others as colleagues. 1

Women p ro fesso rs  may also feel that to too enthusiastically  |

sponsor women students is a reflection on th e ir  own objectivity. 1

' Other reasons may be that women are  under-em ployed because j

they a re  not as serious about th e ir  work and hence m ore likely j

3 ̂  3 *7
to drop out. They a re  motivated "to avoid su ccess ,"  and the I

lI
need of the employer to guess about the future, and therefore

pursuing the goal of maintaining stability with the profession,

assuming that a young man will be the safer choice since he

3 8, is not subject to the probability  of motherhood.

In conclusion Stiehm and Scott re i te ra te  that "equally j

qualified male and female political scientists  do not now obtain !
;  i
i 3 9
; equally desirable placem ents. They indicate that quotas and i

j

goals may be the m echanism s n ecessa ry  to force departments to !
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.actively rec ru it  and encourage women.

Could it be that d ras tic  m easures  which "force" univer- 

sities to accept, h ire  and place women a re  trea ting  the symptoms 

of discrim ination and not rea lly  the roots of the d isease? P erhaps 

th e re  a re  qualities inherently masculine within the hallowed walls 

of academia which need to be trea ted , ra th e r  than just the 

branches that hang on the sturdy trunk  of tradition. If this is 

the case, then the cure may be reconciliation between m ale and 

fem ale form s of thinking, perceiving, writing, and being.

16
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CHAPTER II !
I
j

THE STUDY: I

QUESTIONS AND ASSUMPTIONS

i

The P rob lem  !
i
I

If reconcilia tion  between men and women, exhibited by 1
i

a decrease  in, and the eventual absence of, d iscrim ination  is to II
iI

be pursued, a substantive data base m ust be form ulated o r out- j

lined as a starting  point fo r fu rth e r inquiry. This data base , by
l

its very  natu re , will include subjective recognition and observa- ! 

tions of d iscrim ination . The question of what accounts for th is j 

d iscrim ination  here to fo re  is la rg e ly  a m a tte r of speculation, and j 

will be explored, fo r the m ost p a rt, in te rm s  of the uniqueness of 

fem inine, in con trast to m asculine, academ ic c h a rac te ris tic s . 

Questions and Assum ptions
i

The following study and accompanying questionnaire |

i
w ere generated as a re su lt of the lack  of a substantive data base j

i

which might describe  the perceived  and actual foundations of j
fI

d iscrim ination  against women in po litical science. >

The p rim a ry  assum ption underlying the them e of the

17. ,
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questionnaire is that th e re  a re  ce rta in  qualities p ecu lia r to 

women which a re  singularly  ’’fem ale, " and the tenacity  of which 

no amount of m a le-o rien ted  and dominated academ ic flogging will 

subm erge in m ost cases.

"F em aleness, ” w hether a re su lt of socialization , genet­

ic s , both fac to rs, o r something else (such as "modeling"*) exists 

as a d istinct se t of c h a rac te ris tic s  apart from  "m a len ess ."  M ore

than ju st the difference between m achism o and fem ininity  th is
. ........

difference is evident in and reflected  by academ ic o rien ta tions, 

thought p ro cesses  and p a tte rn s . O ther variab les might include 

speech p a tte rn s , problem  solving and conflict resolution . F o r 

exam ple, that m en and women a re  often ch arac te rized  by speech 

pa tte rns pecu liar to th e ir  sex was dem onstrated by a study of 

rh e to ric  in New Y orker m agazine cartoons.

During the period  between F eb ru ary  17 and May 12, 

1973, one-hundred and fifty-two cartoons in the New Y orker (a  

general c ircu lation  m agazine considered an innovator and lead er 

in the field of cartooning) w ere analyzed. A questionnaire con­

sisting  of a l is t  of captions from  cartoons in the New Y orker 

was also d istribu ted  to fifty m en and women in speech c lasses  at 

the U niversity  of Illinois, with d irections to indicate w hether the 

statem ents w ere spoken by a m ale or fem ale and why. To d e te r­

18
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m ine w hether the trea tm en t of women's rhe to ric  in the New Y orker 

cartoons was rep resen ta tive  of m ass circu lation  m agazines, fifty- 

six  syndicated cartoons from  the Sunday Comics section of the 

Chicago Daily News w ere analyzed fo r the sam e th ree  month 

period. Data resu lting  from  the study of the cartoons suggested 

that:

.. .w o m e n  use a m ore re s tr ic te d , w eaker language 
than men, women cartoon ch a rac te rs  used few er excla­
m ations and cu rse  words and did not converse about 2
trad itiona lly  m ale topics such as finance o r po litics.

Do women in our society  tha t do d iscuss po litics, do so 

from  the sam e persepctive  as men? Do they do so with the sam e 

rational p rem ises  and according to the sam e thought p ro cesses  

as men? Do women in po litical science perceive any such d iffe r­

entiation? Do women in political science see them selves as 

exhibiting any innate d ifferentiation  along these  lines , and if so, 

t in what way( s ) ?

In short, the questionnaire seeks out substantive, if 

subjective, affirm ation of the notion that m en and women m ay 

think differently , and, th e re fo re , u ltim ately  perceive the scho larly  

pu r s uit diffe ren tly .

Before posing a broad hypothesis of this natu re , I felt 

it im portant to 1.) see if o ther women in po litical science p e r ­

ceived a dichotomy between m ale and fem ale academ ic o rien ta-

19



www.manaraa.com

tions, 2 .) review  the nature and ch arac te r of women in the field 

of political science, 3. ) have some indication of the nature of these
I

differences, and 4. ) have some idea of the self-im age of women

in political science. 3

Methodology and Study Design

It has p rev iously  been noted that th is study does not

attem pt to estab lish  a theory , but ra th e r, identify a "notion. "

N onetheless, a theory-building fo rm at will be used in defining the

assum ptive base, conducting the re se a rc h  and delineating the

4
casual s tru c tu re  of the questions at hand.

F rom  the onset it is evident that an ideal design which 

would explore and d ifferen tiate ce rta in  qualities p ecu lia r to men 

and women lay  fa r  beyond financial o r p rac tica l reach . The ideal 

study, fo r exam ple, would span sociological, psychological and 

biological inputs striv ing  for an in te rd isc ip linary  m ix of supportive 

evidence. It would also include extensive personal interviewing 

to escape the low response ra te s  that a re  inevitable in m ost types 

of m ail surveys. However, such a design would have m ultiplied 

data-co llection  costs by a very  significant fac to r, and could not be 

seriously  considered.

20
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Data Source: The Q uestionnaire

A questionnaire fo rm at will be chosen as the m ost

' efficient means of surveying the attitudes and perceptions of

5
women in P o litica l Science. The questionnaire will be m ailed 

only to women in the field, and hence, will be m ost useful as a 

com parative m easu re  between m em bers of this group. Evaluation 

in rela tionship  to o ther studies (notably those of Converse and 

Converse and the P o litica l Science Association) will provide some 

supportive p a ra lle ls  as well as provoking d iscrepencies. The 

re su lts  would prom pt fu rth e r questions into specific a rea s  and 

provide a starting  point fo r such inqu iries.

The Sample

The only sam pling fram e that c o u l d  be rea lis tic a lly

assem bled  due to tim e and re so u rce  constrain ts involved a set of

women com piled from  two lis ts : Women in P o litica l Science on

7the W est Coast and the USC lis t  of P o litica l Science G raduate
g

Students of F a ll 1971. The f i r s t  l i s t  includes both p ro fessional 

women, students, and those no longer working - with no means 

to d istinguish these  various groups. Question 2, 9, 19, 21, and

22 on the questionnaire helped reso lve th is problem  and provided 

the women with an opportunity to give a general outline of th e ir  

p resen t and fu ture goals - which, incidentally, seem ed to affect
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the amount of d iscrim ination  perceived  by each woman, as well 

as her active partic ipation  in ’’liberation" movements in general.

Although the questionnaire distinguishes between the

different levels of women within the p ro fession  (student, g rad-

student, p ro fe sso r, p ro fessional and re tire d  professional) I have

combined th e ir  answ ers to fo rm  a single category, I feel th is is

9
justifiab le as Converse and Converse have noted s im ila r r e ­

sponses which a re  generally  within the sam e range from  all 

groups on the basic  issues concerning perceived  and actual d is ­

crim ination  (although students anticipated a bit m ore d isc rim in a­

tion  than was actually  perceived  by the p ro fessional women). 

F orm at

The questionnaire was re -w ritten  severa l tim es , the 

final product taking into consideration the m ajo r hypothesis being 

te sted , ease of collecting the inform ation, length and clarity . It 

was te s ted  on th re e  fem ale students before m ailing. The quesr 

tionnaire  was m ailed with a re tu rn  envelope and an enclosed 

le tte r . See Appendix A for a copy of the questionnaire.

R eturn Rates

Tw o-hundred questionnaires w ere m ailed in June 1972, 

ju st before sum m er vacation. R esponses w ere received as la te  

as F eb ru ary , 1973, Out of the tw o-hundred questionnaires m ailed

22
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| th irty -e ig h t p e r  cent (seventy-three) w ere re tu rned  (fifteen ques­

tionnaires w ere retu rned ; not forw ardable, no such ad d ress , and 

add ressee  unknown). ^  Although not a high re tu rn , it appears to 

be an average response fo r one m ailing, where stam ped re tu rn
I

envelopes w ere not included. No follow-up was conducted because!

I
of tim e and cost lim ita tions.

I

The questionnaire responses w ere coded num erically , i
j

key-punched and p ro cessed  at the USC com puter lab under the 1

SPSS prog ram  (S tatistical Package for the Social Sciences). All

data analysis included in this paper is significant at the . 05 level

(chi- square). Not all respondents answ ered every  question, th e re -

fore all percentages a re  based on the num ber that answ ered that

question.

The Questions

The m ajo rity  of the questions w ere form ulated  with

aspects of these  hypotheses in mind:

Most women in po litical science believe tha t th e re  
a re  basic d ifferences between academ ic approaches 
used by men and women, thought-proces ses and 
patterns as used by m en and women, and judgem ental 
and evaluation p ro cesses  as used by m en and women.

I
| M arriage  effects a significant, perceivable change in
| attitudes of co -w orkers tow ards women in political
! science, p a rtic u la rly  p recip itating  a change in the

attitudes of m ale co-w orkers.
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j The stereo type fem ale facility m em ber is perceived  by
o thers as colder, m ore ten se , and m asculine, than the 
ideal fem ale faculty m em ber.

Women considering a c a re e r  in political science a re  
often discouraged by th e ir  educational counselors.

Women a re  m ore d iscrim inated  against in departm ents 
run by " e li te s ” ra th e r  than those run "dem ocra tica lly ."

M ost women in the p ro fession  feel "women's lib" is a 
pertinen t, im portant m ovem ent, and of great relevance 
to the field of po litical science.

Additionally, the questionnaire attem pted to survey 

attitudes concerning women with both a c a re e r  and a fam ily by 

noting, for instance, reactions to stopping work to care  fo r the 

fam ily and not working during the sum m er.

The them e of these hypotheses is the generation of a 

p rim ary  norm ative data base of attitudes about d iscrim ination  in 

the field of po litical science, and a substantiation  of the "notion" 

that fem inine academ ic approaches m ay be different from  those 

of men.

The m ore easily  identifiable a rea s  of d iscrim ination  

w ere included in the questionnaire to provide a basis and control 

for o ther questions, as well as to verify  that perceived  d is c r i­

m ination actually  ex ists .
i

The fact tha t th e re  a re  women in the field of po litical 

science at a ll shows that th e re  a re  a few brave souls who

24
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w eathered the f ir s t ,  and perhaps the toughest, years  of fem ale 

! subjection; career-choosing  tim e - those la s t years  of under­

graduate schooling when rea l decisions have to be m ade. F o r a 

young m an the question is nWhat jo b ? n, w hereas fo r a young 

woman, the question is 11 Job or M arriage? ", Only recen tly  have 

both even been considered com patible fo r a woman, possib ly  

prom pted in p a rt by the fact that many women now s ta r t  o r re tu rn

to ca re e rs  a fte r th e ir  ch ild -ra is ing  years and the strong cross

11
cu ltu ral influences from  o ther countries.

In R ussia  fo r exam ple, women a re  ninety-five per cent

of the pharm acists  as com pared to two p e r cent in the United

States; e ighty-three p e r  cent of the dentists and two p e r cent in

the United S tates; seventy-five p e r cent of the doctors and seven

p e r cent in the United S tates; th ir ty -s ix  p e r cent of the law yers

and th ree  p e r  cent in the United S tates; tw enty-eight p e r  cent of

12the engineers and one p e r cent in the United S tates.

The Chinese, too, a re  way ahead in job equality.

Women have sat on the Suprem e Court since 1956. The law 

provides that in all leg isla tive  bodies not le ss  than twenty p e r 

cent of the m em bers m ust be women. If the United States follow­

ed this ru le , th e re  would be twenty lady senators and eighty-seven 

congressw om en. As it is , the high point was two lady senators
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and eighteen congressw om en in 1962, before people even heard  

of women’s lib.
f

l
Women in p ro fessions, as dism al as the p ic tu re  looks,

is a reflection  of the num ber of women in graduate school. In

1964 the percen tage of m a s te r ’s degrees earned by women in the

14social sciences was only 22.4  out of 2,181 degrees awarded.

The proportion  of women doctoral students is not increasing  and

has, in fact, dropped since 1930, when they obtained 15,4 p e r

cent of the doctorates aw arded in all subjects. In I960 women

15only secured  10.5 p er cent and in 1964 only 10.6 p e r  cent.

Let us assum e that a fem ale undergraduate has chosen 

the c a re e r  path. How did she in itia lly  get in te rested  enough that 

h e r m otivation would lead  h e r through the subsequent tr ia ls  

(Question 10)? Is th e re  a pa tte rn  of in te re s t o r m otivation that 

m arks women with th is p e rse rv e ran ee?

And im portantly , w ere h e r counselors sym pathetic to 

h e r  goals (Question 11)? How about those close to h e r (Question 

12)? C ertain ly  it is to some degree tha t the approval of your 

" lead e rs” and com patrio ts (guidance counselo rs, pa ren ts , and 

contem poraries) encourage o r d iscourage a young person  in 

c a re e r  decisions. Women in political science have shown a 

trem endous amount of fortitude and self-conviction  in reg ard  to

26
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th is a rea  (see Chapter VI).

Each of the  considered hypotheses rep resen t substantive 

beginnings fo r separa te  studies in them selves, but together provide 

an overview to the b asic  attitudes and confrontations encountered 

by women in the field  of po litical science.

R esponses

The th ree  issues  which proved to be of m ost in te res t 

to the women answ ering the questionnaire w ere concerned with

1. ) m arriag e  and the ca ree r, 2. ) academ ic approaches: m ale vs. 

fem ale, and 3. ) s tereo types. Since these  w ere the questions that 

generated the m ost ferven t and descrip tive responses, I will d is ­

cuss each separately .

T - On m arriag e

Hypothesis: M arriage  effects a significant, perceivable
change in the attitudes of co -w orkers tow ards women in 
po litical science, p a rticu la rly  p recip ita ting  a change in 
the attitudes of m ale co-w orkers.

The subject of m a rriag e  has long endured c ritic a l

■analysis from  many points of view, but has recen tly  been the

object of a rev ised  view of m ale /fem ale  re la tionsh ips in a con- 

■ 16tem p o ra ry  context. G erm aine G reer has described  m arriag e  as 

a self-im posed  p rison , lo v e -k ille r , and as providing fa lse  security. 

She denounces the societa l tr ic k  of believing a m a rr ie d  woman to 

be m ore stable than an unm arried  one, while being m ore generous
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to m en on insurance form s and business con tracts.

17Betty F riedan  also ta lks about women, m arriag e  and 

security . To potential em ployers a m a rr ie d  woman is m ore 

stable, (she knows h e r "identity") though psychological studies 

show that those women who m a rried  e a r lie s t, and were the m ost 

conventionally fem inine, w ere those m ost troubling to the psycho­

log ist. ^  F ried an  points out that while m arriag e  is a sign of

fem inity, "being le ss  'fem inine' is c losely  re la ted  to being m ore

19educated and m ore  m ature . . . "

D iscussing m arriag e  and c a re e rs  from  another point of

view, C aroline B ird  charges, "Women a re  disqualified from  many

20top jobs because they don't have wives. " She also points out

that unm arried  women a re  regarded  w arily  in professional

positions - she just might quit anytim e to get m a rried . A m ale,

how ever, upon notice of his impending m a rria g e , will likely  as

21
not be offered a pay ra ise .

Another phenomenon associa ted  with m arriag e  and the

job-seeking woman is the impending th rea t of the probability  of

an instant baby should the woman m a rry . Roslyn S. W illet points

out that she worked as a top executive until the night before her

22baby was born  and was back on the job two weeks la te r .

C la ire  W alters, a United States A ir F o rce  F light in struct

28



www.manaraa.com

,to r , taught until two days before h e r child was born, and was
I

also  back on the job two weeks la te r .

When I was asked how could I continue to work with 
such a m assive handicap, the answ er was easy: a big 
belly  only in te rfe res  with tying your shoelaces; it does 
not im pair your intelligence. Ask any man with one. ^

24N onetheless, Cynthia Fuchs E pstein  notes that "studies 

have shown that mong those who rose  to the top of th e ir  p ro ­

fession , the incidence of unm arried  (to m arried ) women was 

' g re a te r , than those who did not. " Must a woman rem ain  single 

to compete effectively with h e r m arried , m ale counterparts?  Or

can she combine a c a re e r  with the role of a wife?

25
In Academ ic Women, Je ss ie  B ernard  h its c losest to 

home when she says, "Academic women . . .  a re  le ss  likely  to be 

m a rried  than a re  women in com parable p ro fessions. "

She offers th ree  hypotheses to explain th is s ta tis tic ; a 

m onastic trad ition  in the academ ic world, and a shortage of 

suitable men in the world at la rg e . She quotes and supports 

M argare t Mead with, "the academ ic world is fundam entally h o s­

tile , by trad ition  . . .  to those aspects of fem inity which involve 

2 6child b ea rin g ."  The m onastic trad ition , m eans, of course , in 

addition to asce ticsm , no m arriag e . She argues also that the 

woman with a p re ference  fo r a celibate life is proved abundant in 

‘the academ ic world by including biographical sketches of several
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women in academ ia who chose this path.

H er m ost convincing argum ent, how ever, is the lack  of

i
p ee rs . She quotes Helene Deutsch who believes "W oman's in te l­

lec tuality  is to a la rg e  extent, paid fo r by the lo ss of valuable

27
fem inine q u a litie s ."  In o ther w ords, in tellectual ab ility  m akes 

them  le ss  than women. B ernard  counters th is by suggesting that 

the deform ing effect due to the in tellectual gifts of the young 

woman is not concerned with fem inity p e r  se, but to the re la tive  

deficit of young m en su perio r to h e r to perfo rm  the m asculine 

ro le to h e r fem inine. I would differ h e re  with the assum ption that 

the m asculine ro le  need be " su p e r io r ,"  it should su re ly  be "differ­

en t,"  but h e r  point is m ade. Ashly Montagu is one who argues 

that a woman is inherently  " su p e r io r ,"  in physical c h a rac te ris tic s

(such as chromozone form ation) as well as m ental capacity  (women

28
have higher I. Q. 's) but again, it appears the m ore significant 

com parison em phasizes the differences between m ale and fem ale. 

As the Kuder Occupational In te re st Survey has shown tim e  and 

tim e again, fo r exam ple, fifty -seven  p e r cent of men in general 

but only th irty -fiv e  p e r cent of women in general would ra th e r  go 

to see a f ire  if p resen ted  with an alternative choice of ac tiv ities . 

This, and s im ila r  d ifferences of p re fe ren ce  and ability , does not 

make e ither sex " su p e rio r ,"  m ere ly  different.
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Of those responding to the questionnaire (seventy-three 

; women) eight p e r  cent (fifty-eight women) a re , o r have been 

m arried . Of those who w ere m a rried  during th e ir  c a re e rs , all 

but two p e r cent (one woman) noted a significant change in the 

attitudes of co -w o rk ers, especially  m ale (see C hart I), Some 

excerpts from  the questionnaires identify ju st how m arriag e  

affects perceptual attitudes tow ards women in po litical science:

They tre a te d  me like a friend  - a m a rr ie d  woman, 
so tha t it was a different kind of relationship ,

I noticed a change in the attitude on the p a rt of my 
im m ediate superv iso r (male) . , . because I was no 
longer 'availab le , 1

C o-w orkers w ere m ore relaxed , joked m ore f r e ­
quently with le ss  seriousness .

M arriage  affected my social re la tionsh ips.

Some couldn't believe I was serious about a c a re e r  
and kept trea tin g  me like 'tem p o ra ry  help ' fo r years .

These responses re fe r  to the perceived  social change

in sta tus, and th e re fo re  in te rpersonal re la tionsh ips. Another type

of response re fe rre d  m ore d irec tly  to the perceived  pro fessional

change in status;

In te rm s of the 'job' m arket, I think my p ro fesso rs  
now somehow felt no g rea t sense of urgency in finding 
me , , , o r prom oting me , , . fo r a job because I had 
to force them ,

. . .  I think student attitudes a re  much m ore favorable 
tow ard m a rried , fem ale te ach e rs .
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CHART I

CHANGE IN ATTITUDE OF COLLEAGUES 
DUE TO MARRIAGE

M arried  (N=58) Not M arried  (N=15)

Noted o r 
expected 
change

Did not 
note o r 
expect 
change

57 (98%) 12 (80%)

1 (2%) 3 (20%)
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I was p resum ed serious. ♦

The change in social status is understandable, from  a 

behavioral standpoint, but the change in p ro fessional status is not. 

Why a woman should be considered m ore o r le ss  serious in r e ­

spect to h e r work should not depend on h e r  m a rita l sta tus, but 

pu rely  on pro fessional c r ite r ia . The need fo r and the nebulous 

sta te  of a codified l is t  o r set of elem ents which make up "p ro ­

fessional c r ite r ia "  is questioned h ere .

This perceived  change in attitude is acknowledged by 

unm arried  women in "anticipated" responses. Seventy-eight p e r 

cent of the sam ple (fifty-seven women), fe lt m a rriag e  would affect 

th e ir  c a re e r , socially  and /o r p rofessionally . The m ost often 

expressed  concern re la tive  to personal c a re e rs  involved the an ti­

cipated added responsib ilitie s , and many suggested they might 

work only p a rt- tim e  a fte r m a rriag e . O thers insisted  they would 

only m a rry  with, "C a ree r plans worked fully into a m arriag e  - 

and only on those conditions. "

The them e here  is that a woman m ust struggle between 

m arriag e  and c a re e r , w hereas for a m an, c a re e r  and m arriag e  

a re  acknowledged as com patible, and even sim biotic. This 

dichotomous situation was expressed  by one woman in these  w ords, 

(M arriage) would m ean making sac rifices  to advance
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my husband’s c a re e r  at le a s t half the tim e , o r e lse  not 
doing that - and feeling guilty.

Any a lternatives to th is situation apparently  th reatened  

deep-seated  trad itiona l social values, held by both m en and wo­

men.

Academic approaches: m ale vs. fem ale

Hypothesis: T here  a re  basic differences betw een aca ­
dem ic approaches used by m en and women, separa te  
thought p ro cesses  and patterns used by m en and women, 
and different judgem ental and evaluation p ro cesses  used 
by men and women,

Vivian Gornick and B arbara  K. M oran have devoted a 

section  of th e ir  book, "Woman in Sexist Society, ” to the behav­

io ra l aspects of women, and called it "Woman is Made, Not 

29Born. " T here a re  sev e ra l essays to th is effect. In "Psycho-

30logy C onstructs the F em ale , " Naomi Weis ste in  attacks the

approach cu rren tly  used by psychologists in the study of behavior.

She points out:

Psychologists m ake the cen tra l assum ption tha t 
human behaviour re s ts  on an individual and inner 

, dynam ic . . .  M eanwhile, the evidence is accum ulating 
that what a p erso n  does and who he believes h im self 
to be will in general be a function of what people 
around him  expect him  to be, and what the overall 
situation in which he is acting im plies what he is . ^

She argues tha t m en and women have equal potential and

a re  equally endowed with b rain-pow er. Women a re  shown to be

as intelligent as men, and perhaps a little  m ore so, until high-
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school, when m ost finally  "get the m essag e” that women a re  

supposed to be dumb, o r at le a s t "dum ber" than men. There 

a re  a few women, however, she p o sits , that never "get the 

m e ssag e ,"  through high-school, college, o r even graduate school.

These women m ust be different, at le a s t from  other women.

32In "Am bivalence: the Socialization of W omen,"

Judith M. Bardw ick and E lizabeth Douvan describe  the com para­

tive socialization  pa tte rns of m en and women. They point out 

that until puberty  boys and g irls  a re  allowed to compete on equal 

te rm s in school, both in the c lassroom  and on the playground.

At the onset of puberty, how ever, boys a re  encouraged to stay 

com petitive in both these a re a s , w hereas g irls  a re  "socia lized  

away from " th is com petitiveness - a fem ale m ust begin to a s s e r t 

h e r "fem inity. " She becom es conspicuous competing with the boys 

at sports and she is encouraged to com pete with o ther g ir ls , 

instead, at "dating" gam es. Socialization tends to enhance in itia l 

sexual-biological tendencies.

W hether you a re  m ale o r  fem ale, if you have the 
trad itiona l m asculine personality  qualities - objectivity 
ra th e r  than subjectivity, aggression  ra th e r  than passiv ity , 
the m otive to achieve ra th e r  than a fea r of success, 
courage ra th e r  than conform ity, and professional 
com m itm ent, am bition, and drive - you a re  m ore 
likely  to succeed in m asculine ro les .

Thus Bardw ick and Douvan acknowledge ingrained
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i d iffe rences, m otivations and tendencies between men and women,

j
|but account tb e ir  substantial difference to the socialization  

p ro cess . They point out tha t " ro le  freedom " for a woman will 

prove to be a fru s tra tin g  experience until socialization  standards 

have been m ore c lea rly  defined, indicating that tr a i ts  m ay be 

m ore likely  generated by social values than any ingrained b io ­

logical function.

But what do women in the field of po litical science
i
believe in th is a rea?  A re th e re  basic  d ifferences in academ ic 

approaches, though t-p rocesses and judgem ental standards between 

the sexes? The questionnaire posed th is inquiry in the fo rm  of 

th ree  questions (See C hart II):

Question 14: Do you think th e re  a re  m arked differences between
the academ ic approaches used by m en and women? 
If so, what a re  they?

T here is an au ra  surrounding the academ ic world that

suggests in tellectual pu rsu its  have a neu ter quality about them .

Often cold and p ris tin e , they seem  m ere ly  a m a tte r of logical

analysis , of system atic  review , th eo re tica lly  non-biased re su lts .

A com puter, as well as a m an or woman, might exem plify the

average academ ic approach. Sixty p e r cent (fo rty -th ree  women)

of the seven ty -th ree  women questioned agreed  tha t th e re  is no

difference between m ale and fem ale academ ic approaches. The
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CHART II

DIFFERENCE BETWEEN MALE AND FEMALE
COGNITION

In academ ic In thought- In judgem ental
approaches p ro cesses  and and evaluative

patterns p ro cesses

T here is a 
difference

T here is no 
difference

29(40%) 35(48%) 34 (46%)

44(60%) 38(52%) 39 (54%)
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' o ther forty  p er cent (th irty  women) for the m ost p a rt, did not

; know, o r were not su re . Many said they had never had a fem ale

p ro fe sso r, o r had never seen one at work, and hence could not

answ er the question; the women who answ ered "yes" apparently

have worked with o ther women. M ore than one response suggested

women in general a re  m ore behavior oriented  than men.

Question 15: Do you think th e re  a re  though t-p rocesses and
patterns pecu lia r to women? If so, p lease 
explain.

In response to th is question, the women indicated that

they see them selves as m ore conceptually verbal, and indicated

that th e re  might indeed be a quantifiable difference between m en

and women in th is a rea . Although fifty-two p e r cent (th irty -eigh t

women) answ ered a "no" opinion to the idea of these  d ifferences,

the o ther fo rty -eigh t p e r  cent (th irty -five  women) of the responding

women considered the idea possib le , probable, o r tru e , and

offered reasons fo r th e ir  opinions:

Women a re  m ore m eans orien ted  than m en - it 
shows in concern fo r de ta ils , and for people.

I consider it p lausib le , that differences in child 
socialization  could produce differences in handling of 
inform ation, in re la ting  'feelings' to 'thoughts' in dif­
ferences in perceptions of what 'ra tio n a l' o r 'san e ' 
p r io r itie s  a re .

Women a re  m ore inclined to notice fine detail. . .

W omen's thought p ro cesses  reflec t a vital concern
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fo r the le ss  tangible things in life , e. g. happiness, 
peaceful co-ex istance, an in ternational sp irit of hum an­
kind.

T here  appears to be a felt consensus that a ro se  from  

th ese  answ ers which becom es even m ore evident and concrete with 

the feedback from  Question num ber 16.

Question 16: Do you think th e re  a re  judgem ental and evaluation
p ro cesses  p ecu lia r to women? If so, p lease  
explain.

Although fifty -four p e r  cent (th irty -n ine women) of the 

responding women believed that th e re  a re  not judgem ental and 

evaluation p ro cesses  pecu liar to women, it is possib le  that these  

respondents m ay have been successfu lly  socialized  by "m ale 

academ ic c r ite r ia . " It is in the contem plative answ ers of the 

o ther women that the possib ility  of a new academ ic rea lm  is 

indicated.

Those who answ ered yes, o r possib ly , to th is question

replied  with answ ers such as these:

I think that a woman's p ro cesses  a re  m ore  fully 
developed in that they incorpora te  feelings and thinking 
unabashedly and naturally . Men, on the other hand, 
m ust make a deliberate  and determ ined effort to 
'hum anize' th e ir  evaluative p ro cesse s .

Women appear to give g re a te r  attention to  u ltim ate 
consequences - to people in general. Men to the 
p ragm atic  application of policy.

Women tend to be somewhat m ore concerned about 
the hum an dim ensions of . . . decisions and po licies.
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Women seem  to recognize the im portance of
intuitive feeling. . . .

Many suggested tha t th e re  a re  differences due to
i

fem inine ro les and experiences, while many who answ ered "no, " 

indicated that th e re  m ay be d ifferences, though not inherent o r 

biological.

It seem s relevant to point out, that until scientific  

studies a re  conducted to disprove biological d ifferences inherent 

in m ale /fem ale  thought p ro c e s se s , th is should not be discounted. 

On the o ther hand, even if biological brain-functions a re  identical 

between the sexes, th e re  is p ress in g  evidence that socialization  

p ro cesses  have played an im portant ro le  in shaping fundam ental 

thinking and theory -fo rm ulative  p rocess differences between men 

and women.

I have discovered in this la s t analysis a possib le  myth 

underlying academ ia. As long as m en have run the h igher 

schools of learn ing  (women excluded fo r a varie ty  fo r social and 

socio-po litical p re s su re s ) , the p rinc ip les , p a tte rn s , and methods 

of learn ing  have been m ale dom inated - and may I suggest, m ale- 

oriented . P erhaps if, f i r s t ,  th e re  a re  qualitative differences 

between academ ic approaches, thought-patterns, and judgem ental 

p ro cesses  between m en and women, and secondly, these  a re  

recognized as different, allowed to flourish  in th e ir  own d irec tion ,
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and accepted on th e ir  own m e rits  and by th e ir  own c r ite r ia , a 

new body of l i te ra tu re  might em erge sparkling with an insight 

bountiful as a new world yet undiscovered, while sagely wise,

' deep and ingenious as Woman has to offer.

S tereotypes

Hypothesis: The stereo type fem ale faculty m em ber is
perceived  by o thers as co lder, m ore ten se  and m ascu ­
line, than the ideal fem ale faculty m em ber.

S tereotypes have often revealed  how societies express 

evaluations, s tandards, and m odels. The very  concept of M s te re o ­

type" gives an in te resting  insight into the nature of th is pheno­

mena:

STEREOTYPING is the method of making type-m eta l 
p la tes fo r use in printing. In the p ro cess , workmen 
set tye type and lock it into a s tee l f r a m e .. . . | t  takes 
only about 15 m inutes to make a s te r e o ty p e . . . .

This explanation of the orig inal "stereo type" is much

akin to its sem antic varia tion  - a method of making type-hum ans

fo r use in com parison.

The questionnaire offered the respondents an opportunity

to express two stereo types: the typical fem ale political science

faculty m em ber and the ideal fem ale political science faculty

m em ber.

Most of the women indicated a ce rta in  amount of un­

easiness about drawing conclusions concerning the qualities and
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attribu tes of a typical fem ale faculty m em ber. T heir reasons 

coincided with the recu rrin g  comment of those who did not answ er 

th is section  at all - they had never had a fem ale in s tru c to r in the 

field of po litical science, and hence could draw  no conclusions. 

Those who did answ er often said that th e ir  responses w ere "con­

ju red , " having had no encounter with a fem ale faculty  m em ber, 

as a p ro fesso r o r colleague.

35The stereo type question provided the respondent with 

an opportunity to scale h e r  perceived  m odels. (See C hart III).

The resu lting  com parisons seem  to indicate some rea l d isc re -  

pencies and ambiquities fe lt by women in po litical science. They 

also indicate what th is sam ple of women feels the ideal fem ale 

facility m em ber should be like , and hence, those a reas  that m e rit 

investigation where a substantial gap between typ ical and ideal 

occu rs.

The chart fascinatingly  reveals that the typ ical political 

science fem ale faculty m em ber is significantly m ore ten se  than 

h e r "ideal type" counterpart. This tenseness of the  fem ale 

faculty m em ber is understandable when com pared with the s te re o ­

type that C ellestine W are p resen ts  in Woman P ow er;

F em in ists  in both the ea rly  and contem porary  stages 
of the m ovem ent fo r women's em ancipation have been 
typified as unnatural. T heir d e trac to rs  have delighted
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CHART III

STEREOTYPES

TYPICAL FEMALE 
FACULTY MEMBER

IDEAL FEMALE . 
FACULTY MEMBER

POINT DIFFERENCE 
BETWEEN TYPICAL 
AND IDEAL

Tense-calm 2 4 2

Passive-aggressive 3 4 1

Dependent-independent 4 5 1

Emotional - unemot ional 3 3 0

Feminine-masculine 2 2 0

Ir r  atio nal - rat ional 4 5 1

Unproductive-productive 4 5 1

Open-closed 3 2 1

D emanding - ac c ept ing 3 3 0

Ambitious -unambitious 2 2 0

Cooperative-competitive 3 3 0

Scores range from (1) to (5). The numerical value (1) is closer to the f irs t descriptive 
extreme, while (5) is closer to the second. Average scores are all returned questionnaires are 
used, N = 73.
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to p ic ture  them  as thir^-lipped, m an-hating, f ru s tra ted , 
neurotic m alcontents.

37And from  Sullero t's  Women, Society and Change,

A woman in a responsible job m ust be able to 
offer m ore qualifications and skills than a man, while 
at the same tim e remaining 'feminine. 1

No wonder the typical female faculty m em ber in political 

science is perceived  as tense!

It also seem s that the common epistomological under­

standing of the word "feminine" negates any qualities that allude 

to concepts of self-sufficiency. Those qualities that do, a re  

regarded  as "unfeminine," cold, and "m ascu line ."  This may 

explain why typical and ideal fem ale faculty m em bers a re  p e r ­

ceived as only one point away from  "masculine. "

It appears that the concepts of "feminine" and "inde­

pendent" m ust be reconciled if women in academia wish to exem ­

plify th e ir  heritage.

The beautiful and certa in ly  feminine Z sa  Z sa  Gabor 

sums up the independence versus helplessness syndrome for 

women,

. . . the m ain thing to be sm art about (for a woman), 
is what it 's  dumb to be sm art about, and what i t 's

Q Q

sm art to play dumb about . . . .

In h e r  book Fascinating  Womanhood, Helen B. Andelin 

devotes a chapter to "feminine dependency, " and says,
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Feminine dependency is the feminine actions of a 
woman. It can best be described  by saying ’It is h e r  
lack  of masculine ability. 1 . . .  What happens when the 
average red-blooded man comes in contact with an 
obviously able, in tellectual and competent woman m an­
ifestly  independent of any help a m e re  man can give 
and capable of meeting him  or defeating him  upon his 
own ground? He simply doesn’t  feel like a man any 
longer. ^

Perhaps this analysis explains why the typical female 

faculty m em ber has tended to be le s s  independent than h e r  ideal 

counterpart, as well as le ss  rational and productive. C erta in ly  

it would not be to h e r  p rofessional advantage to alienate all h e r  

m ale colleagues, especially  if all h e r  colleagues a re  male.

This is not to d iscred it o r  refute the concept of 

"feminine dependency," however. Unless we define the university  

as being inherently m ale, writing a paper, giving a speech, o r 

reading a book could be placed in that previously  defined ca te ­

gory, "neu ter-academ ia. " If a woman out-does a man on any of 

these  counts, it should possibly injure his intellectual pride - not 

n ece ssa r ily  his m asculine pride.

A  concept that closely p a ra lle ls  and overlaps " s te re o -

40type" is that of the "status q u o .” C. F . ! Epstein speaks about 

b irth  o rd e r  and wonders if this might be a determining factor in 

whether o r  not a woman chooses a c a re e r .  "The woman who has 

had a special place in h e r  family probably is b e tte r  able to avoid
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la stereotyped m old ."

The "stereotype mold" Epstein speaks of is that of the

! w ife /m other/hom em aker. But given the opportunity to avoid this

categorization, is the stereotyped woman not liable to fall under

the heading of a m ore uncom plim entary stereotype, that of a

pushy, cold, hard  woman? Thus, a woman of g reat potential

may find h e rse lf  subjected to the status quo she is required  to

fulfill, but does not rea lly  understand. "The m iddle-c lass  woman

41is required  to operate  at only minimum capacity ."

To do otherw ise she m ust b reak  rank, she must a s se r t  

.herse lf  f i r s t  as other than middle - clas s , and secondly, it seem s, 

as other than "woman. " No wonder those who conspicuously 

pursue a c a re e r ,  specifically  in academia, a re  likely  to be 

labeled and thought of in te rm s  that include "cold, " "unemotional" 

and perhaps m ost unfeminine of all, " ra tio n a l."

What do these  resu lts  from  the questionnaire mean? 

'What a re  the implications? To answ er these questions the resu lts  

m ust be placed in a b ro ad e r  context.

The following chapter is arranged  according to a 

deductive p rocess  of analysis - from  a consideration of woman in 

politics, to the role and status of a female in political science,
i

and finally to the in terface of political science with women's 

liberation.
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I

CHAPTER III |

WOMEN AND POLITICS !

i
"Man is a political animal, " said A risto tle , "F o r  j

politicians neither love nor hate, " continued John Dryden, while j 

"A woman either loves o r  hates; she knows no medium, " |

concluded Syrus. It seem s politics has always been a never- 

never land for women. The suffraggettes who fought so diligently ! 

fo r the right to vote were debased as the cause for the m oral ( 

undoing of woman. Politics is sec re tly  thought of as d irty , |
i

im m oral, and masculine. C a rr ie  Chapman Catt, one of the m ost j  

influential women in obtaining women's rights, describes  how men 

in te rp re ted  early  earnest appeals by women in the political a rena I 

as capriciousness o r  m ere  feminine wiles. ^

It has not been the A m erican tradition  to elect women
i

2
to political positions, nor to appoint them. Men and women are  i

I
supposedly given equal opportunity to compete for civil serv ice  

jobs in the United States, but ’
I

. . . the examining board, usually predom inately  if ; 
not completely m ale, often ra tes male candidates above I 
fem ales because they believe women a re  not well qual- j  

ified. ^
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' To m ost A m ericans, it would appear, the idea of a

j woman as P res iden t seems alm ost as outlandish as the idea of a 

: woman as God. In Europe, dispite the trad ition  of women mon- 

; a rchs, the situation for women in government appears much the 

same.

4
Bernadette Devlin, who wrote The P r ic e  of My Soul 

a fte r  h e r  f i r s t  session  as a twenty-two y ear  old, female m em ber 

of P arliam en t admitted, "Basically  I have no right in organized 

p o li t ic s ,"  suggesting that she should perhaps be working as a 

sec re ta ry , "at the bottom. " Does she say this as a woman or 

a revolutionary? Although this question is not specifically 

answered, she provides an in teresting  insight in the forward of 

h e r  book,

The P r ic e  of My Soul re fe rs  not to the p r ice  for 
which I could be p repared  to sell out, but ra th e r  to 
the p r ice  we all must pay in life to p re se rv e  our own 
in teg rity .

Politica l philosophers have long degraded a woman's

in te res t in politics, or o ther in tellectually inclined pursu its .

5
Nietzsche, for example, a flaming and ardent believer that 

women play a "secondary  ro le , " said, "When a woman is in te l­

lectually  inclined th e re  is usually something wrong with h er  

sex. "

! 6 7
Both Plato and A risto tle  regarded  women (as well as
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; children and slaves) as pliable objects in the hands of the govern-

; ment. And A risto tle , noting degrees of "goodness,"  affirmed
I
Sophocles’ observation, "A modest silence is a woman's crow n."

g
Machiavelli in The P rin ce  and D iscourses , includes a special

chapter (XXVI) entitled, "How States a re  Ruined on Account of

W omen." As la te  as the 18th century, the noble Baron de 

9
Montesquieu noted, when speaking of the extrem es of equality;

i. e. . , if all persons were equal,

. . . wives, children, slaves (would) shake off all 
subjection. No longer will the re  be any such thing 
as m anners, o rde r ,  o r virtue.

One could easily  conclude that chaos resu lts  from  

political equality.

Barely  twenty years  afte r  Montesquieu's warning,

10
David Hume, c learly  delineated men and women on m oral

grounds as inherently different. He attested  (in political trea tise )

that virtue in a man is exemplified by "courage, " whereas in a

11
woman, it is by "chastity. " More recently, G reenstein

- accorded the m ost obvious political differences between m ale and

female as evident in the issue  positions and candidate choices,

Women a re  le ss  willing to support policies they 
I perceive as w arlike or aggressive . . .  (they) have been
; shown to have g rea te r  ’m ora lis tic  orien ta tion’ than
! men. . . .

In my own experience, however, the Viet Nam War

_______ ;________________________________________________________ 49
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: indicated that men have as much of an aversion  to policies that
i

I

; a re  warlike as do women. I
I

It might seem , the re fo re , that despite the advancements j
i

thus fa r  made by women, those women in politics, o r the field !
I

of political science, have a double wall which they m ust fell. Not j
i

only must they a s s e r t  the standard that a woman can be a woman j
i
i

and m aintain a c a re e r ,  but also that she can be in terested  in
j

politics and rem ain  feminine. The political struggle for women I
!

studying politics is alm ost as f ie rce  as it is for women in poli- ! 

t ic s .  !
i|

In 1969 the A m erican Po litica l Science Association 1
1

crea ted  a committee on the status of women in the profession  to . 

recom mend ways of enhancing the professional position of women ! 

and of encouraging women to en ter the field of political science.
«
I

Several special studies undertaken by the com m ittee from  1969

through 1971 reveal the disadvantage of women in recru itm en t, ,

12 :
p rofessional ac tiv ities , and th e ir  p rospects  for advancement.

Many examples of these  "disadvantages" were noted by women 

answering the questionnaires, as the following section il lu s tra tes . I

The Fem ale  vs. the Departm ent of Politica l Science j
1

l

This ta le  begins fo r the fem ale student often before |

c a re e r  decision tim e (in the fo rm  of social antecedents such as
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! 1 3
| sex -ro le  conditioning and compatible childhood aspirations), but

le t  us assum e our heroine has successfully  p ro g ressed  in her

education c a re e r  to the college level, where she asks, ’’What

now, Mr. Guidance C o unse lo r?”

Those women now in political science have gotten there ,

often enough, by ignoring the discouraging advice from  the ir

counselors. Undoubtedly many m ore have taken the advice and

: hence have not graced  the threshold  of this still blossoming

1 science. A study which sought to te s t  the hypothesis that coun-

' se lo rs  a re  biased against women entering a ’’m asculine” occupa-

tion indicated that such counselor bias does indeed exist, with

14.fem ale counselors displaying as much bias as the m ales.

Results from  the questionnaire included in this paper 

confirm  these resu lts .

"We don’t take any women your a g e ,” was the reply 

one woman student, now a p ro fesso r , received from  an academic 

counselor. "What does your husband think? This will in terfere  

■ with your social life. "

One woman alm ost continued h e r  studies in sociology 

ra th e r  than political science; "My advisor said his colleagues in 

.political science a re  skeptical of women in the Ph. D. program ! "

. Another advisor told a young woman, "F o r  a woman in

Politica l Science, a Ph .D . is an e x t ra ."
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: Many of these comments from  the questionnaire speak
i
i
for them selves:

I
A teaching advisor strongly discouraged me about

teaching opportunities fo r women in political science. j
!I

The departm ent chairm an was the most j

discouraging. j
i

My counselor said the p rofession  does not welcome j
women. j

Numerous male political scientis ts  (have said to me), ;
women social sc ien tis ts  a re n 't  worth a damn, and while <
they had anything to say, one would never teach in th e ir  j
departm ents. j

i

My counselor said political science is too tough for !
a woman. ;

One advisor said to me 'Women never finish 
anything; ' j

One counselor discouraged me and insisted that as ;
a housew ife/m other I'd be bound to be 'dilettante. ' '

l
It seems many departm ents of political science have J

h ired  chauvenistic counselors, o r political science has a bad 

reputation as being unacco mo dating to women, or else, and this 

, is a possib ility , women rea lly  cannot handle the university  world 

of political science. '
* I; j

Yet, some women have managed to struggle through |
| I
various university  accred ited  political science p rog ram s, others |

li
a re  "being processed" and some a re  just embarking on the i

I
i |
education adventure. How do these  women feel about the ir  own
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| capabilities, th e ir  chances, and the generally  unfavorable
I|
! atm osphere which they have claimed as th e ir  own?

j
| The m ailed questionnaire probed these  delicate areas

l

from  several angles. F i r s t ,  to establish  the environment of 

m ale /fem ale  encounters in political science departm ents, the 

question "what types of political science departm ents seem  to be 

the m ost d iscrim inatory" was posed.

Women a re  generally  m ore d iscrim inated  against in 

departments run by e lites , ra th e r  than in those run dem ocra t­

ically. Question number 21 on the questionnaire ("Do you feel 

your departm ent is run dem ocratically  or by an e lite?") was 

co rre la ted  with those who answered question number 25 in such 

a way as to indicate a substantial amount of d iscrim ination

• occurred  within th e ir  departm ent now.

"E lites"  were variously  described  by those responding 

as "tenured m e m b e rs ,"  "long-time departm ent m em bers , " "higher- 

sa la ried  m a le s ,"  "older, t rad i t io n ,"  "old co d g e rs ,"  "older p ro ­

fe sso rs  ra th e r  than younger p ro fesso rs  or graduate s tudents,"  

."au th o r i ta r ian ,"  and "male chauvanists. " Generally, "e lites" 

seem  to be old, tenured  men.
i

i  Could it be that these  old men tend to perpetuate the
I

• myth of the Second Sex? Simone de Beauvoir outlines this myth; 

'women (emotional), a re  m eant for the hearth  and home, while
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'm en (brains) bring home the bread; " . . .  the myth of woman; it

15; justifies all (male) priv ileges and even authorizes th e ir  abuse ."
i

Undoubtedly this tim e-honoured  stance flavours the 

deeds and decisions of tenured  old men. It follows, a c rea tu re  

b red  to be an emotional housewife certa in ly  could not sa tis fac t­

o rily  operate  within the confines of a b ra in y -b read -w in n ers1 

, domain.

Sim ilarly, au thoritarian  political system s tend to be 

le ss  l ib e ra l  than dem ocratic ones. However, even in the 

"dem ocratically" organized departm ents, the m ajority  is not 

, inclined to vote the m inority  ticket. Women, there fo re , m ust 

often tu rn  to "affirm ative action com m ittees, " generically  re fe r re d  

to as "women's l ib ."

Women's Liberation and the F ield  of Political Science

When a female student walks into a graduate class in
I

political science, one thing is often startling! y c lear . She is the 

:only female to walk into*' the c lass . F ro m  th e re  on she m ust 

| silently b ea r  being the example of fem inism  within the discipline -
i
j whether she has an inclination to do so o r  not. She is looked to
l
i

if a question of m ale /fem ale  s ta tis tics  should a r ise  (how would 

j she know?) and must solely b ear  the brunt of w ife /se c re ta ry /
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, m other jokes that crop up in the course of instruction. Certainly

I i
| a few s is te rs  would strengthen her m orale , if not give her the j
i !
! courage to offer a few jokes of her own. j

i
Another illuminating facet of the struggle was pointed j

i
out by a male m em ber of a political science faculty. It seem s !

I
' undergraduate men often single out a p a r t icu la r  p ro fesso r, and ;

i
/ i

become something akin to an understudy, o r  protege. F or a S
j

m ale student to be able to work closely  with a p ro fesso r  in this I 

way is not only good for both the p ro fesso r  and student, but is ;
i
i

considered somewhat a noblesse tradition . ,

However, would not a fem ale student, working closely ;

with a p ro fesso r  in such a m anner, though be it purely  academic, 

not ra ise  a few eyebrows? The female, by sheer social stigm a, '
i

departm ent h earsay , and the way of man, is seldom allowed to j

cultivate this often ex trem ely  rewarding studen t-professor relation-* 
! ! 

ship. Unless, of course , she could work with a female p rofessor;
ii

- and here  is the crux  of the m a tte r  - th e re  a re  fewer female j

I
p ro fesso rs  in the field of political science than th e re  a re  female

; i
j  students - much fewer. The University of Southern California, j

; for example, has one. Many univers ities  have only one female j

:  j

■ faculty m em ber on the staff (perhaps a token gesture? ), and more| 

have none. j
I

Why a re  th e re  so few women faculty m em bers?  How !
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can the female a s s e r t  h e rse lf  in this m asculine kingdom? Is the j

I answ er "women’s libera tion?"  j
■ !

A full n inety-three p e r  cent of the women questioned j

(sixty-eight women) feel that "women’s lib" is of great pertinence i

16 1 to the women in political science, !
I

"To help equalize opportunities and open up m ore  jo b s ,"  ,
,  i

was the m ost often cited relevance of women's lib to political |
ii

science. "To get m ore  women into political science and politics,"; 

cam e next as the viable spin-off from  the movement, and finally, j
i

; ". . . to get women to look at life d ifferently ,"  with "an increase  ! 

in feminine ’con sc io usness '."  "Recognizing women-power" was I 

mentioned occasionally.

"Women's L iberation" has a sse r ted  itself in our society j

j
with a repercuss ion  especially  noticeable in l i te ra ry  output. New ;

magazines have cropped up with "Woman Power" as th e ir  guiding

1 7principle . New Woman, for example, p rocla im s, "new lifestyles;
f

for the involved w om an," and offers such a rtic les  as "Know Your
I
f

Rights" by L aura  L. B arker , L. L. B. , "Non-Sexist Child R ea r-  '

: ing, " and a "New Life P lan  for the F ru s tra te d  Housewife, " which ' 

t te lls  the s tory  of two women who changed th e ir  "status" from
I
housewife to c a re e r  woman.

]

18 . iM s. is a m ore  " lite ra te"  magazine, published by the ; 

Ms. Magazine Corporation with Gloria Steinem as its p residen t
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'(she is also one of the editors of the magazine). Ms. sports 

I such a r tic le s  as "The Radicalization of Simone de Beauvoir, "
i
I "The Equal Rights Amendment: What's in it for You?" and

"Kate M ille tt 's  Sculpture. "

19Cosmopolitan procla im s a "new slant" to its l i te ra ry  

coverage, taking a m ore  ligh t-hearted  view to "the m ovem ent," 

and offers these  possib ilities in an a r tic le  called "Liberation 

.NOW! ";

Tell h im  your new se c re ta ry  is extrem ely sexy - 
and he 's  single!

Tell him, 'You're very  c lever - you think like a 
| woman! 1

McLuhan's observation that the medium is the m essage,

coupled with the increasing output of "libera ted  woman" media

■messages, suggests th e re  might be a "liberated" status also for

.women in political science. If "socialization" is the medium,

the p rocess  has begun, at leas t on a societal level. Within the

confines of the academic field of political science, the s to ry  is

also beginning to unfold.

F o r ty - th ree  p e r  cent of the women (thirty-one women)

| reported  via the questionnaire that th e ir  un iversities  have

"Affirmative Action C om m ittees ,"  and seventy p er  cent (twenty-
i'

two women) of the women aware of these  com m ittees belong to
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! o r  a re  active supporters of the com m ittees. Many of the other !
i

: women indicated that they would join if such committees were j
I
]

available, or that they a re  in the p rocess  of forming such com- I
j

! m ittees. The need has been felt, and these  women a re  organizing; 

to meet the demands.
i

In Woman Pow er Cellestine Ware opens h e r  book with !

these  words, 1

GOALS . . . Radical fem inism  is working for the I
eradication of domination and e litism  in all human j

re la tionships. This would make se lf-determ ination  1
the ultim ate good and require  the downfall of society i
as we know it today. j

iIl
The University of Southern California has a group of

; f
women working for equal rights within its academic bounds, and 

it seem s they a re  calling for a downfall of this un iversity -socie ty  i

as we know it. I had the privilege to attend s evera l meetings j

I
about University Comm ission on the Status of Women, specifically 

the Subcommittee on Administration. At one of these  meetings,
I

as acting sec re ta ry , I had the opportunity to chronicle a political |

p ro cess ,  p resented , rep resen ted , organized, and undertaken by '

: women. The com m ittees ' endeavors were modeled afte r  the j
i  j

"Affirmative Action P ro g ram " as outlined by the Defense Supply j

; Agency, which em phasizes equality through employment, policy j
i

and adm inistration. I
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Over the course of severa l m eetings, the women on j
iI

the committee (with B arb ara  Gardner as chairperson) f i r s t  !
!

collected, then organized s ta t is t ic s ,  set policy, and outlined an j

i
immediate and five-year plan. The outcomes of th e ir  recom m en- j

i
dations fo r p rog ram  staffing could conceivably be applied to the !

departm ent of political science, if such "forceful" m easures  need 

be effected.
f
I

The report submitted by the Subcommittee on Adminis- !

tra t io n  to the Com m ission on the Status of Women at USC was ■
I
I

completed in May 1972 and submitted to P res id en t Hubbard on j
Ii

June 1, 1972. The report included a l is t  of findings about the j
|

mix of the cu rren t adm inistra tive  work force  of the university  1

I
which, in short, shows that although women rep resen t slightly j

i
m ore than one th ird  of the undergraduate and m a s te r 's  degrees j

j

I
awarded, the rep resen ta tion  of women in adm inistra tive  positions 

is not congruous. The top four adm inis tra tive  offices (president, 

v ice-presiden t, assoc ia te  v ice-presiden t and associa te  dean) a re  !

I
occupied by men. Academic deans and departm ent d irec to rs  j

show only fifteen p e r  cent and twelve p e r  cent represen ta tion  by '
1)

women, respectively .

The com mittee put forth  a recommended goal of one- j
I

th ird  occupancy by women in these  top adm inistra tive  positions, j
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I to be filled within five y ears . An affirm ative action p rogram ,
!  j
I modeled afte r Chapter 60, Title 41, P a r t  60-2 of the U.S. D epart-

! ment of Labor's  F edera l Contract Complience laws, was outlined

and labeled "an action oriented program . " A copy of the draft
I

repo rt submitted by the Subcommittee on A dm inistration and !
I

th e ir  affirm ative action p ro g ram  is included in Appendix B.
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CONCLUSION

It might seem  that women actively involed in " l ib e ra ­

tion movements" antagonize men who would otherw ise be sym ­

pathetic to the cause. But were it not for these  fighting women, 

would not the same subjection of women continue? Must not 

th e re  be a few to ra ise  the issues and p resen t the arguments?
i

When Emma Goldman ra ised  her  f is t  in the 1920's and cried  for i
i

b ir th  control, legalized abortion, and rights for women, she was 

prom ptly  labeled an anarch is t - indeed, what o ther school would
i

em brace h e r  views and "outrageious" suggestions in those early  

days.* "Revolution m ust be re-invented," was h e r  cry , and it was j 

through the exaggerated reac tionary  tac tics  of Goldman and others ■ 

like h er  that rights for w orkers, and la te r  fo r women, were
f
I.

effected at all. Those women that did and now brandish  l ib e r ­

ation flags like guns, a re  those that helped shape the system  that t

token bit - enough to cause a ripple to s t ir  through society, polit-j
I

ical bureaucracy  and academ ia, s tartling  a few s leepers  to th e ir  

feet and eventually (if the Equal Rights Amendment is passed),
|

changing the Constitution. '
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In the field of political science the problem is threefold; 

it encompasses the problem of the status of women in academia, 

the dilemma of women involved in politics, and the subjection of 

women at large. Perhaps these issues can be solved simultan­

eously. It seems there are  two roads to changing things within 

the field of political science. One is through the field itself: 

.hiring faculty and accepting students according to ability, training 

counselors to encourage ra ther than to quench or dampen female 

student's lu s t  for a ca ree r , and perhaps even acknowledging 

differentiation in thought patterns, methods, and approaches 

between male and female academicians.

The other road, broader, slower, and tougher, is to 

work for equality of women within society: flood the media and

minds of the populous with the "liberated woman" concept, and 

wait for its effects to. seep through to academia.

Qualitative as well as quantitative research  is needed 

to substantiate trends. E ither method alone cannot adequately 

explain the dimensions inherent in the questions that have been 

raised. The important questions raised thus far include, f irs t , 

the concept of a "neuter academ ia ."  Thus far subjectivity and 

normative positions have been largely at the inclination of the 

author. Conceivably academia might broaden its base to include
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, a fem inist so rt of subjectivity, possibly encompassing "intuition,"

I "emotions" and other c r i te r ia  offered by women in the field.

Secondly, th e re  is an indication of an emerging pheno­

mena which might be labeled "female politics. " C urrently  it is 

only an ambiguously s truc tu red  and vaguely synthesized construct 

of political/em otional voting pa tte rns , an intuitive/deductive 

philosophy and a fundamentally non-war oriented  political stance. 

If "female politics" is based on another p rem ise , one of female 

rationality, it should be confronted m ore d irec tly  and explored 

m ore  carefully.

Thirdly, th e re  is a recu rr in g  theme ra ised  in this 

paper that calls for fu rther  analysis of what it posits; male and 

female academic approaches a re  different and thought p ro cesses , 

patterns of reasoning and form ative conceptualizations a re  sex- 

specific to a ce r ta in  degree. If adequately verified this delinea­

tion should be acknowledged, allowed to flourish , and finally r e ­

conciled  with trad itional academia.

Fourthly , the implications of the foregoing issues indi­

c a te  that they may best and m ost naturally  be examined and eval­

uated not only by those in the field of political science, but also 

iby_>those in sociology and psychology as well. Po litica l science
i

.flourishes partly  because of its in tegrated  composition.
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i The reason  that th e re  a re  few women in the field of

| political science, and the accompanying d iscrim inato ry  problem s 

1 such as low-pay and inferio r status, may stem  from  a funda­

mental d iscrepancy between approach, endeavor and output between 

m ale and female logic, standards and reasoning p ro cesses .  It is 

the feeling of this author that these  differences should not be 

subjugated or forced to conform to a single standard, but ra the r , 

each encouraged to f lourish  according to its tem peram ent, and j 

reconciled on the basis of individuality. f

This "notion" m ay not be amenable to examination by j
i

pure ly  s ta tis tica l evidence or other em pirical data to which many |
,  i

politically  relevant questions a re  subject. On the o ther hand, it
i
i

provides the social sc ien tis t with an opportunity to examine a 

question that is founded on a potentially paradigm atic  under- j

pinning.
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QUESTIONNAIRE
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A P P E N D I X  A

QUESTIONNAIRE

P lease  answer those questions applicable to you (not 
all respondents will be able to answer all questions). Use 
additional sheets of paper if needed, or write on the back, and 
p lease  attach m a teria ls  w herever you can. Anonymity 
guaranteed .

1. Age: ________________

2. Year of graduation (or expected graduation) and degree:

3. Are you single, m a rr ied ,  divorced, separated , or 
widowed? (circ le  one)

4. If m a rr ied  during your c a re e r ,  did you note a significant 
change in the attitudes of your co-w orkers, after your 
m arr iage  (esp. male)? If so, p lease explain:

5. If ever m a rr ied , what was the date of your f i r s t  m arr iag e?

6. If not m arr ied , do you feel m arr iage  would significantly 
affect your ca ree r?  Why or why not?
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If you have children, p lease state the ir  ages:

Have you ever stopped work to care  for your family? 
(if so, for how long)?

Do you work within the profession  during the summer for 
compensation? If so, in what capacity (full-time, p a r t-  
tim e, teaching, re sea rch , etc)?

How did you get in terested  in P. S. ? ______________________

Were you ever encouraged, or discouraged (circ le  one) 
by a counselor or advisor to pursue P . S. ? (please note 
male or female):

Were you ever encouraged, or discouraged (circle one), 
by anyone to pursue your profession? If so, by whom?

What do you think would get m ore women into P. S, ?

Do you think the re  a re  m arked differences between 
academic approaches used by men and women? If so, 
what a re  they?________________________________________________

Do you think th e re  a re  thought-processes and patterns 
peculiar to women? If so, please explain: ____________

Do you think th e re  a re  judgemental and evaluation 
p ro cesses  pecu liar  to women? If so, p lease explain:
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17. How w ould  y o u  c h a r a c t e r i z e  " w o m e n ' s  l i b "  g e n e r a l l y ?

18. What do you see as the pertinence of the movement (if 
any) to P . S. ? __________________________________________________

’19. Does your University have an "Affirmative Action
Committee"? If so, do you participate? _______________

20. Would you, if it were available, participate  on such a 
committee? Why or why not?  _________________________

21. Do you feel your departm ent is run dem ocratically  or by 
an elite? ________________________________________________________

22. - If given the opportunity, would you p re fe r  an adm inistrative
position? _______________________ ________________________________

23. Stereotypes: P lease  indicate your immediate f i r s t  
im pression  of what a TYPICAL, (or IDEAL) FEMALE 
FACULTY MEMBER is like by placing an X along each 
dimension in the appropria te  area . If, for example, there  
were a "w arm  . . . cold" dimension, and your immediate 
im pression of a typical (or ideal) faculty m em ber is of 
one who is fa ir ly  cold, then you would place an X in the 
a rea  c loser to the "cold" end of the contiriuem, depending 
on the degree desired:

w arm  j _______/_____ /_____ /_____ /_____/ cold

P lease  m ark  each of the following dimensions according 
to your f i r s t  im pressions:
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T Y P IC A L  F E M A L E  F A C U L T Y  M E M B E R

tense / I I / / / calm
passive / / / / / / aggres sive
dependent / / / / / / independent
emotional f  I  I I  I  I unemotional
feminine / / / I  I  1 masculine
irra tiona l / / / 1  1  / rational
unproductive /, / / / / _ / productive
open / I I / / / close
demanding / / / / /  / accepting
ambitious / / / / /  / unambitious
cooperative (  / / / / / competitive

IDEAL FEMALE FACULTY MEMBER

tense
passive
dependent
emotional
feminine
irra tiona l
unproductive
open
demanding
ambitious
cooperative

calm
aggressive
independent
unemotional
masculine
rational
productive
close
accepting
unambitious
competitive

24. Have you ever written any books, a r t ic le s ,  etc. concerning 
the role or status of women? If so, please lis t on back.

25. Have you ever felt you have been discrim inated  against on 
the basis  of sex? (including any of these  areas: job 
consideration, sa lary , teaching appointments, promotion, 
placem ent serv ice , financial support, grant applications, 
initial rank, tenure , decision-making, la te r  professional 
in te re s ts ,  department adm issions, graduate adm issions, 
exam s, thes is , degree candidacy) If so, p lease explain:
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F urthe r  comments or suggestions appreciated,

Thank you again,

Angela Masson
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APPENDIX B 

DRAFT REPORT 

TO THE COMMISSION ON THE STATUS 

OF WOMEN AT USC
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APPENDIX A

DRAFT REPORT 

TO THE COMMISSION ON THE STATUS OF WOMEN AT USC

UNIVERSITY ADMINISTRATION

Introduction

In accordance with the request of the Chairwoman of the C om m is­

sion on the Status of Women at USC, the Subcommittee on 

Adm inistration submits the Draft Report on Administration which 

follows herewith.

The Subcommittee on A dm inistration requests  that the Report, if 

and as approved by the Commission, be dissem inated im mediately 

to the university  community, and that at the same tim e notice be 

given of an open meeting of the Com m ission to be held at 12:00 

noon, Monday, May 22, room 201, Students' Activities Center.

The purpose of the planned open meeting will be to perm it all 

in te res ted  persons in the university  to express  th e ir  approval or 

disapproval of the Draft Report and offer suggestions for im prove­

ments before it is put into final form.
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1 The Subcommittee fu rther requests that the Com m ission convene 

1 im m ediately a fte r  the open meeting of May 22 to make any 

' changes in the Draft Report which appear appropriate in the light 

of the findings of the open meeting, and that the Report in its 

final fo rm  by voted on by the Commission,

The Report as approved may then be transm itted  to P res id en t 

Hubbard before the final drafting of the un ivers ity ’s Affirmative 

Action P ro g ram  to be submitted to the government on June 1,
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I. Top A dm inistrative Positions

Findings

1. The mix of the work force is as follows;

Position Total Male Fem ale

PRESIDENT/VICE PRESIDENT 9 9 0

ASSOCIATE VICE PRESIDENT 2 2 0

DEAN (ACADEMIC) 13 11 2

DEAN (NON-ACADEMIC) 3 2 1

ASSOCIATE DEAN 23 23 0

ASSISTANT DEAN 8 6 2

DEPARTMENT DIRECTORS 102 90 12

160 143 17

2. Recent developments

a. On Decem ber 1, 1971, P res iden t Hubbard issued a 
memorandum to all Vice P res id en ts ,  Academic Deans 
and Departm ent Heads announcing that the university  was 
beginning a p rog ram  "to end sex d iscrim ination at all 
levels voluntarily, ra th e r  than wait until we a re  forced 
to take action. "

b. Since D ecem ber 1, 1971, five appointments have 
been made to top level adm inistration positions within 
the university . Of the two vice p residents  and th ree  
deans appointed, none were women.

c. A Search  Committee has been appointed for Vice 
P res iden t of Student Affairs. Three of the eight m em bers
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(two students and one faculty member) a re  women. The 
P res iden t has asked the Committee to consider qualified 
women as well as qualified men as they seek out potential 
candidates, and also indicated that "We will s incere ly  
endeavor to see that women a re  fa irly  rep resen ted  on all | 
such university  sea rch  com m ittees ."  (Memo to C h a ir­
woman B arb a ra  Shell of April 18, 1972.) !

!I
3. Analysis of problem  a reas  in respect of underutilization I 
of women in m ajor job classifications?

i
a. Of the seven categories in top adm inistra tive  positions' 
analyzed, we find that the following classifications do not 
underutilize women: '

% Women ot Total !
DEAN (NON-ACADEMIC) 33% I

ASSISTANT • DEAN 25% I
I

b. The following classifications have underutilization of i

women:

15 %  !

I
12% j

i
a re  found to be i

0% j

o% ;

ASSOCIATE DEAN 0%
i

B. Goals and Tim etables j
1. It is required  by federa l regulation (US Departm ent
of Labor, Title 21, Chapter 60-2.12, Decem ber 4, 1971) 
that affirm ative action goals should be significant, |
m easurable , and attainable, and should be specific for ,
planned re su lts ,  with tim etables for completion. Goals,

DEAN (ACADEMIC)

DEPARTMENT DIRECTORS

c. The following job classifications 
completely void of women:

PRESIDENT/VICE PRESIDENT

ASSOCIATE VICE PRESIDENT
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tim etab les , and affirm ative action commitments must be 
designed to co rrec t any identifiable deficiencies.

I
I

2. Recommended goals for women in top adm inistrative ! 
positions within the un iversity  cannot be derived from  any * 
c lea r ly  defined labor pool, such as exists for many job 
categories. j

i

a. There  is no way to m easu re  that portion of the !
educated female labo r pool not cu rren tly  available for j

adm inistra tive  positions because of discouragement.
I

b. C urrent data on women p ro fesso rs  o r  women in <
academic adm inistrative positions cannot be used since ;
th e re  is c lear  evidence that ac ro ss  the country women j
have been d iscrim inated  against in all but the lowest !
academic positions. ii

c. P roportion  of doctoral degrees awarded to women !
cannot be used as a basis for goals because doctoral i
degrees a re  not n ece ssa r i ly  a requirem ent for top j
adm inistrative positions. At USC, 37% of the Vice 
P res id en ts  have no earned degrees above the B .A . Of
a total of seven deans, assoc ia te  deans and ass is tan t >
deans in non-academic a re a s ,  two hold Ph .D . degrees 1
and five hold m a s te r ’s degrees. i

i

3. A recommended reasonable goal for top adm inistrative !
positions within the university  is that one-th ird  of such 
positions at each level be filled by women within five y ears ,
i. e. , by June of 1977, and that a significant m easure  of 
p ro g ress  be made toward that goal by June of 1973. The \

rationale fo r this goal is: '

a. Approximately one-th ird  of the faculty and staff at ,
USC are  women and one-th ird  of the students a re  women. :

I
b. Nationwide, approxim ately 38% of bachelor’s degrees i
awarded were earned by women and 37% of m a s te r ’s j
degrees awarded in 1969 were earned by women. I

c. In view of the upgrading of women in lower and I
middle adm inistration  and in the faculty at USC which ;
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can be expected under the un iversity ’s Affirmative Action 
P ro g ram , it is anticipated that th e re  will be an increased 
number of qualified women available to fill top level ad­
m in is tra tive  positions over the next severa l years .

4. Therefore , it is recommended that the following goals 
and tim etables be adopted as p art of USC's Affirmative 
Action P ro g ram  for top adm inistrative positions;

Current Underutilization

DEANS (ACADEMIC) 
DEPARTMENT HEADS

Change 
by June 1973
F rom
15%
12%

To
20%
2 0 %

Change 
by June 1977 

To
33%
33%

P resen tly  No Women

PRESIDENT/
VICE PRESIDENTS 

ASSOCIATE VICE 
PRESIDENTS 

ASSOCIATE DEANS

0%

0%
0%

20 %

50%
13%

33%

50%
33%

The above figures rep resen t goals to be achieved through 
hiring as vacancies occur within existing positions o r  new 
positions a re  created  at each level. Affirmative Action 
m easu res  to help achieve these  golas a re  reommmended 
in P a r t  IV of this report.

II. Other A dm inistrative Positions

A. FINDINGS I

1. Adequate data a re  not yet available to perm it analysis
i

of the adm inistra tive  work force in other than top level 
positions in the university . ,

2. The Comm ission on the Status of Women has directed 1
an inquiry to the P res iden t and all Vice P res iden ts  of the j
university  requesting from  each an organization chart show- !
ing all adm inistrative positions in his departm ent and the !
departm ents that report to him, names of persons filling the j
positions and th e ir  dates of appointment. As of this date, j
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all information requested has been received from  the Vice 
P res iden t of University Affairs and partia l responses have 
come from  other academic Vice P res id en ts .  No response |
has been received from  the non-academ ic offices. i

I
i

B. GOALS AND TIMETABLES: As a f i r s t  step toward bringing j

the un iversity  into conformance with federa l requirem ents on |
Affirmative Action P ro g ram s , adequate data on the adm inistra tive  ; 
work force, including data on sa la ry  levels , needs to be a s s e m ­
bled. September 1, 1972, is suggested as a deadline for this j

ta sk  to be completed, so that the n ecessa ry  analysis can be 
undertaken and goals and tim etables established in respec t of all 
adm in istra tive  job categories.

I

III. Policy Making Comm ittees,
Commissions and Task F orces

A. Findings j

1. As of April 17, 1972, the re  were 48 university  com m i- i

t tee s ,  com m issions and ta sk  fo rces  with a total m em bership  
of 599. Of these , 55 or 9. 6% were women. 12 of the 55 ■
women and no men were on the Commission on the Status of i  

Women at USC. ;

2. 24 of the 48 committees and com missions did not have j
even one woman faculty or adm inistration  m em ber. i

3. Only one out of the 48 com mittees or com m issions had a 
woman as chairperson , and she is the chairwoman of the 
Comm ission on the Status of Women at USC. I

4. Since April 17, 4 men have been added to the m em b er­
ship of the Comm ission on the Status of Women at USC.

5. Many university  com m ittees a re  now in the p rocess  of 
reorganization for the new academic year and data a ren 't  yet 
available on th e ir  m em bership  o r the number with women as j  

chairpersons. ;

B. Goals and Tim etables !
i

1. It is recommended that the number of faculty and staff i
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women on decision making com m ittees, com m issions and ta sk  j  

forces be brought into proportion to th e ir  represen ta tion  on ! 
the total faculty and staff, i. e. , one-th ird  of to tal m em ber­
ship, by September 1, 1 972,

2, F o r  those com m ittees for which chairpersons a re  |
appointed by the university  P res iden t o r Vice P res id en ts ,  or ! 
the University Senate, the number of women chairpersons j
should be brought into proportion to th e ir  represen ta tion  on j  

the to tal faculty and staff by June 1, 1972. I

i

IV. Action-Oriented P rog ram s j
I

In o rde r  to implement the planned in c rease  in the number of 
women in all levels of adm inistrative positions at USC, the j
Committee on the Status of Women recommends that the following 
action m easures  be adopted as p a rt  of USC's affirm ative action | 
p rogram . |

II
A. Recruitment .. ' ■ ■-■■ii— |

1. When expansion o r tu rnover allows an additional person  
to be added to the adm inistrative staff, every effort 
should be made to rec ru it  and h ire  a woman for the ! 
position.

i
2 . P re fe rence  shall be given to women in hiring for all |

adm inistrative positions until the goal of 1/3 re p re se n t­
ation is met. |

i
3. Recruiting efforts should incorporate special efforts to j

reach  women. 1i

4. The following organizations, which a re  p rep ared  to re fe r  j 
women with specific skills, will be added to recruiting  
sources:

l
--N ational Organization for Women 
--W om en's Equity Action League
--T alen t Bank from  Business and P ro fessional Women 
- -P ro fe ss io n a l Women's Caucus j
--In terco lleg ia te  Association of University Women ,
--National Council of Negro Women !
--A m erican  Association of University Women !
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5. Fem ale employees will be actively encouraged to re fe r  
applicants.

6. Job descriptions and requisite  qualifications will be 
openly announced, published in the Daily Trojan, sent
to all offices of the University, and posted in an obvious j 
place in those offices at le as t  3 weeks before application j 
is considered closed.

7. At leas t 1/3 of the m em bers of the Search Committees 
for future top adm inistrative positions will be women. j

8. Slates of candidates for top adm inistrative positions will !
be constituted with at le a s t  1/3 women.

9. All selection techn iques--e . g. , interviews, application
fo rm s--w ill  be examined for possible d iscrim inatory  |
effects. 1

i
I

10. Considerations of m arita l  status o r dependency of minor j
children will be eliminated from  selection procedures . I
Such information will not be requested or considered '
pertinent in any way. j

i
•11. - All personnel involved in recru iting , screening and p ro -  1

motion should be carefully  selected to ensure elimination (
of bias in all personnel activities. i

i
Prom otion !

!
1. Women employees of USC will be given equal opportunity i

for promotion.

2. Women shall have access to and be encouraged to use
c a re e r  counseling serv ices within the University, as j
well as p rogram s in the School of Business and the 
School of Public Administration which will enable them
to qualify for management positions.

3. Relief must be provided for women who have been dead-
ended at lower staff levels . T herefore , p resen t female 
employees occupying c le r ica l  or other non-academic |
positions and who possess  equivalent or higher qualifi- (
cations than those of male employees occupying higher j
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positions will be given p r io r i ty  for promotion.

4. Prom otional opportunities as we'll as all job openings will j
be openly announced, posted and published at le as t  3 j
weeks before applications a re  considered closed. j

5. If at any tim e in the future apparently qualified women j
are  passed  over for promotions, superv isory  personnel j

will be requ ired  to submit justification for this action in |
writing to the E. E, O. office. j

C. M easures to Repair C urrent Inequities |

1. There will be an active effort to inform all superv iso rs , !
m em bers of Search Comm ittees, and persons in positions I
to affect recru itm en t, screening, and prom otion of USC’s j

affirm ative action plan. j
i

2. At all levels and in all departments regu la r  open staff ■

meetings will be held to discuss E. E. O. policy and to i
explain individual employee responsibility. At these  j
meetings m inority  and women employees will be encour- I
aged to partic ipate  in available educational and training j
activ ities. Supervisors will be informed that, among ;
other c r i te r ia ,  th e ir  perform ance is being monitored on |
the basis of th e ir  success in meeting the stated goals. j

i

3. Every Vice P res id en t will establish  within his office an I
affirm ative action com mittee to keep his staff informed 
about the plan, to provide information about how the 
actions in that office have p rog ressed  to date, and to 
keep the goals in obvious view.

4. By the end of the 5-y e a r  period, the university  will
provide child care  facilities for children of all faculty, \

staff, and students. P aren ts  using the facilities will ;
contribute p ar t of the cost of maintaining them  in p ro -  j
portion to th e ir  sa la r ie s . I

i
D. Comm ittees, Commissions and Task F orces  !

1 .  Adm inistrative women shall be considered for appointment j
to all decision making committees and ta sk  forces for j
which they a re  qualified. ;
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2. The Commission will develop a ro s te r  of qualified women I
which will be available to a s s is t  in such appointments. j

3. A lready the few women in re la tively  high posts throughout!
the university  a re  being overwhelmed with requests to 
serve  conspicuous functions which have never before been 
open to women. When the goals of the five-year plan 
have been m et, it will be possible to equalize the work- | 
load while still providing just representa tion  of women. 
However, in the m eantim e, ways must be found to relieve! 
the over-burdened women from  other duties or to com ­
pensate them  (financially) for the ex tra  load of duties in j 
the in terim . !
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8
G. Alison Raymond, Half the W orld1 s People, (New 

York: M eredith Publishing C o., 1965).

9Simone de Beauvoir, The Second Sex (New York:
Bantam Books, 1961), pp. 100-125.

Cellestine Ware, Woman Power (New York: Tower
!Publications, Inc ., 1970), see chapter 1, "The Politics of 
Women's L ibera tion ."

! 11
See, for instance, Eleanor Roosevelt, It 's  Up to the 

Women, (New York: F red e r ick  A. Stokes Company, 1933).

12
Roslyn S. Willett, "Working in a Man's W orld ,"  from  

Vivian Gornick and B arbara  Moran (eds.), Women in Sexist Society 
(New York: Basic Books, Inc ., 1971), p. 512.

I 13
National Organization of Women, Women's Equity Action 

League, and Women's L iberation Movement.

14
Stiehm and Scott, "A Comparative Study. "

15Converse and Converse, "The Status of Women. "

l6 Ibid.

17Jess ie  Bernard , Academic Women (Pennsylvania: 
Pennsylvania State University P r e s s ,  1964).

1 8Converse and Converse, "The Status of Women. "

j *^A. T. F e ra ru  (ed. ), The "Distaff" P ap e rs ,  (1972).

20 Converse and Converse, "The Status of Women," 
pp. 328-348.

^*Ibid. , p. 328.

22
Ib id . , p . 328.

84



www.manaraa.com

^ Ib id .  , p. 330.

; 24
I Ibid, , p. 3 2 9 .

' 25Ibid., p. 335.

26See Phillis  C hesler, Woman and Madness (Garden 
City, New York: Doubleday & C. , Inc ., 1972), p. 286.

27Ashly Montagu points out that one of women's most 
notable strengths in academia has been in l i te ra tu re : poetry  and 
the novel; Ashly Montagu, The Natural Superiority  of Women 
(London: Collier MacMillan, 1974), 1st chapter and p. 169.

2 8Converse and Converse do not question the "m aleness" 
of the rational base of academia, which may indeed account for, 
to a la rge  degree, the exclusion of women from  its upper ranks;
; The theme that men a re  argumentative ("warlike"), and women 
a re  m ore placid is often discussed. See, for example, Ashly 
Montagu, "The Genius of Woman as the Genius of Humanity," 
ibid. , p. 181 -193.

29
Converse and Converse, "The Status of Women, "

p. 345.

3^Ibid. , p. 346.

31
Ibid. , p. 348.

32
Ibid. , p. 348.

33
Ibid.

i  34
j Judith Stiehm and Ruth Scott, "A Comparative Study
:of P lacem ent of Male and Fem ale Ph. D. s in P o litica l Science ."

35
Ibid. , P* 15.

36
Ibid. , P* 16.

37 ^  
Ibid. , P- 17.

38
Ibid. , P* 18.

39Ibid. , P. 20.

85



www.manaraa.com

C H A P T E R  II
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'M ussen, Conger and Kagen, Child Development and P ersonality  
(4th ed. ), (New York: H arper & Row, 1974), pp. 55-56.
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20
Celestm e Ware, Woman Power, "Goals. "

CONCLUSION

 ̂David E. Apter and Jam es Joll, Anarchism Today 
(New York: Anchor Books, 1972).

90



www.manaraa.com

BIBLIOGRAPHY

BOOKS

; Amundsen, K irsten. The Silenced M ajority . New Jersey:
P ren tice-H all, 1971.

Andelin, Helen B. Fascinating Womanhood. Santa B arbara , Calif. : 
Pacific P r e s s ,  1965.

Apter, David E. and Jam es Joll. A narchism  Today. New York: 
Anchor Books, 1972.

A ristotle. Politics . New York: Oxford University P re s s ,  1958.

Bern, Sandra and Derge. Training the Woman to Know Her P lace .
New York: McGraw-Hill Book Co., 1973.

>

Bernard, Jess ie .  Academic Women. Pennsylvania: Pennsylvania 
State University P r e s s ,  1964.

Beauvoir, Simone de. The Second Sex.
Books, 1961.

Catt, C arr ie  Chapman and Nettie Rogers
Suffrage and Po litics . Seattle , 
of Washington P re s s ,  1923.

i
! Chesler, Ph illis . Woman and Madness.

Doubleday & Co. , Inc. , 1972.
i
Devlin, Bernadette. The P r ic e  of My Soul. New York: Vintage 

Books, 1969.

, F e ra ru ,  A. T. (ed. ). The 1lDistaff" P apers . 1972.

Epstein, Cynthia Fuchs. Woman's P lace . Berkeley, Calif. :
University of California P re s s ,  1971.

New York: Bantam

Schujler. Woman, 
Washington: University

Garden City, New York:

91



www.manaraa.com

■ Gabor, Z sa  Zsa. How to Catch a Man. New York: Doubleday 
and Co. ,. Inc. , 1970.

t
i
|Gornick, Vivian, and B arbara  M oran (eds. ). Women in Sexist 
' Society. New York: Basic Books, Inc. 1971.

IGreenstein, F red  I. P erson a lity  and P o li t ic s . Illinois: M arkham 
Publishing Co. , 1969.

'G reer, Germaine. The Fem ale  Eunuch. New York: McGraw Hill
; Book C o ., Inc. 1970.

Huff, D arre ll .  How to Lie With S tatis tics . New York: Norton
and C o ., Inc ., 1954.

Hume, David. An Inquiry. Illinois: The Open Court Publishing
i Company, 1966.

Machiavelli, Miccolo. The P rin ce  and D iscourses. New York:
The Modern L ib rary , 1950.

Milburn, Josephine P . (Chairman). Women in Po litica l Science. 
Washington, D. C. : A m erican Po litica l Science 
Association, 1969-71.

Montagu, Ashly. The Natural Superiority  of Women. London: 
Collier Mac Millan, 1974.

Montesquieu, Baron de. The Spirit of the Laws. New York:
; Hafner Publishing Co. , 1966.

Mussen, Conger and Kagen. Child Development and P ersona lity . 
(4th ed. ) New York: H arper & Row, 1974.

t

Nietzsche, F ried rich . Beyond Good and Evil. Chicago: Henry 
Regnery C o., 1955.

i
P etro fesa , John J. and Nancy K. Schlossberg. Counselor Bias 

and Fem ale  Occupational Role. New York: Markham
| Publishing Co. , 1970.

Plato. The Republic. New York: Basic Books, Inc. , 1968.

Raymond, G. Alison. Half the W orld’s People. New York: 
M eredith Publishing Co. , 1965.

92



www.manaraa.com

jRoosevelt, E leanor. I tTs Up to the Women. New York:
! F red e r ick  A. Stokes Company, 1933.
i
Stinchcombe, Arthur L. Constructing Social Theories. New York: 

H arcourt B race & World, Inc. , 1968.
t
Sullerot, Evelyne. Woman, Society and Change. New York:
; World University L ib rary , 1971.

Swensen, Clifford H. , J r .  Introduction to In terpersonal Relations. 
Glenview, Illinois; Scott, F oresm an  and C o., 1973.

Thompson, Clara. Psychoanalysis; Evolution and Development.
I New York: 1950.

W are, Cellestine. Woman Power. New York: Tower Publica- ..j.
tions, Inc. , 1970.

W eiss, Robert S. S tatistics in Social R esearch. New York:
! John Wiley & Sons, Inc. , 1968.

ARTICLES AND PAPERS
i

Converse, Philip E. and Jean M. Converse. "The Status of 
Women as Students and P rofessionals  in Political 
Science. 11 P . S. Am erican Political Science Association: 
Summ er, 1971, Vol. IV, No. iii.

iKramer, Cher is. "Women's Rhetoric in New Yorker Cartoons;
; P a tte rn s  for a M ildred Milquetoast. n New York City:

presen ted  at 59th Annual Meeting of the Speech 
Communication Association, Nov. 8-11, 1973.

f1
Ruder, G. F red e r ic .  "Ruder DD Occupational In terest Survey. " 

1974. P a r t  of te s t  resu lts .
j
Schuck, Victoria. "Women in Political Science: Some P re lim in -
i

a ry  Observations. " Women in Politica l Science. APSA 
! Report, 1969.

Sizemore, B arbara  A. "Will the Woman A dm inistra tor Make a
D ifference?" P resen ted  at the American Association of 
School A dm inistra tors  Annual Convention: New Jersey ,
F ebruary , 1973.

93



www.manaraa.com

Stiehm, Judith and Ruth Scott. nA Comparative Study of Male and 
Fem ale  Ph. D. s in Po litica l Science. " P rep a red  for the 
1972 Annual Meeting of APSA; Washington, D. C. , 1972.

94


